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Glen Rock Board Goals for 2021-22 
 

1. In conjunction with the administration, the board will conduct a 
community input session to gather broad feedback on the direction of the 
district.   

 
2. The board will engage in up to three professional development sessions, 

including one to help the board support the district’s initiatives to 
promote diversity, equity and inclusion. 
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Glen Rock District Goals for 2021-22 
 

1. STUDENT ACHIEVEMENT AND WELLBEING  
Support district initiatives that enhance the safety, health and wellbeing 
of our staff and students, thus enabling everyone to achieve their fullest 
potential as lifetime learners  
 

2. STUDENT ACHIEVEMENT 
Support a culture that ensures every student is treated equitably, without 
bias, and is provided the opportunity to attain the highest level of 
learning and achievement. 

- Develop a viable relevant curriculum through effective instructional 
practices. 

3. FORESIGHT- ORIENTED FINANCIAL PLANNING Rigorously manage a 
foresight-oriented District budget that thoughtfully invests in improving 
education quality over time, controls cost increases, and actively explores 
external revenue-generating opportunities to offset spending wherever 
possible  
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1648.11 THE ROAD FORWARD COVID-19 – HEALTH AND SAFETY

The Board of Education plans to provide full-day, full-time, in-person instruction
and operations for the 2021-2022 school year. In June 2021, the New Jersey
Department of Health (NJDOH) and the New Jersey Department of Education
(NJDOE) worked collaboratively to develop guidance, The Road Forward –
Health and Safety Guidance for the 2021-2022 School Year (The Road Forward).

The Road Forward replaces the mandatory anticipated minimum standards
outlined in the NJDOE’s “The Road Back – Restart and Recovery Plan for
Education” (June 2020) and provides a range of recommendations rather than
mandatory standards. These recommendations are meant to assist school districts
in implementing protocols to reduce risks to students and staff from COVID-19
while still allowing for full-time learning.

The Board considered many factors as they prepared for the 2021-2022 school
year, including the level of COVID-19 transmission in the community at large and
in the school community, as well as vaccination coverage rates in both the
community at large and the school community.

For the purpose of this Policy, “Order” shall mean any Governor of New Jersey
Executive Order, New Jersey State Agency mandate, Centers for Disease Control
and Prevention (CDC) guidance, New Jersey statute, or administrative code
requiring compliance by the school district.

The Board considered the recommendations outlined in The Road Forward to
develop health and safety protocols. The Board will consider all recommended
Orders and comply with all mandatory Orders when developing health and safety
protocols and reviewing them periodically.

The Board considered the recommendations outlined in The Road Forward to
develop the school district’s COVID-19 protocols in the following areas and
included in corresponding Appendices:
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A. General Health and Safety Concerns of Students, Staff Members, and
Visitors

1. Vaccination –  See Appendix A.;

2. Communication with the Local Health Department –
See Appendix B.;

3. Mask Wearing Protocol – See Appendix C.;

4. Physical Distancing and Cohorting Protocols – See Appendix D.;

5. Hand Hygiene and Respiratory Etiquette Protocols –
See Appendix E.;

6. Provision of Meals – See Appendix F.; and

7. Transportation Protocols – See Appendix G.

B. Cleaning, Disinfection, and Airflow –  See Appendix H.

C. Screening, Exclusion, and Response to Symptomatic Students and Staff
Members – See Appendix I.

D. Contact Tracing – See Appendix J.

E. Testing – See Appendix K.

F. Student and Staff Member Travel – See Appendix L.

The absence of one or more of the recommendations outlined in The Road
Forward and/or in the school district’s health and safety protocols will not prevent
the reopening of the school(s) in the district for full-day in-person operation with
all enrolled students and staff members present.
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Pursuant to N.J.S.A. 18A:7F-9, schools must be in session for 180 days to receive
State Aid. The statute requires that school facilities be provided for at least 180
days during the school year. N.J.S.A. 18A:7F-9(b) indicates when a school
district is required to close the schools of the district for more than three
consecutive school days due to a declared state of emergency, declared public
health emergency, or a directive and/or recommendation by the appropriate health
agency or officer to institute a public health-related closure, days of virtual or
remote instruction commensurate with in-person instruction will count toward the
school district's 180-day requirement.

The school district may be confronted with the incidence of COVID-19 positive
cases among staff and/or students. If the school district is required to exclude a
student, group of students, a class, or multiple classes as a result of possible
exposure to COVID-19, while the school itself remains open for in-person
instruction, the school district may offer virtual or remote instruction to those
students in a manner commensurate with in-person instruction to the extent
possible. In circumstances when the school facilities remain open and in-person
instruction continues in those classrooms that are not required to quarantine, those
days in session will also count toward the school district's 180-day requirement in
accordance with N.J.S.A. 18A:7F-9.

The school district anticipates updates to The Road Forward and as such this
Policy is subject to review by the Superintendent to ensure compliance with
Orders that may arise after Board adoption of this Policy. All revisions to Orders
affecting this Policy and corresponding Appendices shall be reviewed by the
Superintendent with the Board Attorney, School Physician, and Board of
Education, if appropriate. The Superintendent may revise the health and safety
protocols included in any Appendix as necessary and appropriate. All students,
parents, and staff members will be notified of any changes to school
district-developed protocols implemented as a result of this Policy, as appropriate.

Adopted:
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Vaccination

The district forwarded all vaccination communications from the Bergen County
Department of Health and the office of the Executive County Superintendent to staff and
community members as directed. In addition, the district promoted a partnership with a
local pharmacy to provide vaccinations for eligible students. All district employees that
wish to be vaccinated have been. The very few remaining unvaccinated employees are
not interested in getting vaccinated at this time. Vaccination records of employees shall
be maintained by the district office as part of the employee’s confidential medical file.

Appendix B
Communication with the Local Health Department

The district formed a committee that focused on restarting school. The Glen Rock Restart
Committee met on an as needed basis to review the District’s Plan and its impact upon
students, staff and the community. Members of the committee consisted of
administrators, teachers, local union leadership, nurses, CST members, counselors,
custodial management, facilities management, environmental consultants, the school
physician, security management, the Business Administrator, members of the Borough’s
Board of Health and support staff.

The district designated liaison(s) who assisted local and county health departments with
accurately identifying those who have been in close contact with an individual who has
tested positive for COVID-19 and has spent time in a school district facility. Designated
liaison(s) completed the Johns Hopkins University’s COVID-19 Contact Training course.

Upon notification of an individual who has tested positive for COVID-19 and has spent
time in a school district facility, the designated liaison(s) identified the dates, times and
locations within the district where close contact with the individual has occurred. Once it
had been determined that close contact had occurred, the designated liaison(s) assisted the
local and county health departments by notifying those identified contacts in a prompt
and responsible manner. Ongoing communication with the identified contacts also
included information regarding proper isolation and quarantine procedures. The district
encouraged students, staff members and families to self-report symptoms and or
suspected exposure, including a positive test of any current household member. The
district also ensured adherence to recommendations and guidelines from the Bergen
County Department of Health regarding contact tracing.
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Mask Wearing Protocol
The Glen Rock School District follows the Centers for Disease Control and Prevention
recommended actions in addition to other guidance issued by the NJDOE or other
governing bodies. The Superintendent and/or designee continues communication with
local and state authorities regarding current mitigation levels in the Borough of Glen
Rock. The school district shall promote staff, student and building visitor behaviors that
will reduce the spread of the virus. These behaviors include:

● All staff, students and visitors shall be required to wear a facial covering prior to
entry into the school facilities and furthermore are required to wear a facial
covering while in the school facilities. Facial coverings for staff shall be district
provided and students will be required to provide their own facial covering.

● All staff, students and visitors shall be required to wear facial covering while
traveling through the hallways, stairwells and common areas. All pedestrian
traffic shall stay to the right of hallways, stairwells and common areas while
following CDC guidelines for social distancing. Signs will be placed in hallways
and common areas indicating pedestrian traffic flow as best as possible to
promote social distancing to the extent practical. Appropriate signage will also be
installed for the district’s athletic fields and facilities.

Appendix D
Physical, Distancing, and Cohorting Protocols

The district established points of entry and exit at each building that are best suited to
ensure the health and safety of students, staff and visitors. To further mitigate risk, limit
and/or eliminate direct contact at entry and exit points, the district implemented
procedures that are intended to reduce the frequency and flow of visitors. This will also
include a suspension in the dropping off of nonessential items for students during the
school day. One way stairwells are designated where applicable. These locations will
conform to both CDC guidelines and local fire codes. Students will not be required to be
cohorted but will remain with any educationally appropriate cohorts as possible. Schools
will stagger recess. If two or more groups are participating in recess at the same time,
students will have at least 6 feet of open space between them. Cones, flags, tape, or other
signs will be used to create boundaries between groups. All pedestrian traffic shall stay to
the right of hallways, stairwells and common areas while following CDC guidelines for
social distancing. Signs will be placed in hallways and common areas indicating
pedestrian traffic flow as best as possible to promote social distancing to the extent
practical. Appropriate signage will also be installed for the district’s athletic fields and
facilities.
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Students will  be encouraged to wear comfortable clothing and safe footwear to school
that allows for safe movement and is appropriate for the weather in order to participate in
physical education without the use of a locker room. Teachers mitigate risk, limit and/or
eliminate direct contact with equipment (lessons with no equipment), and do not allow
sharing of equipment. If equipment must be shared, teachers clean and disinfect between
each use. Teachers modified curriculum as necessary to avoid units/topics that involve
student contact (such as team activities) and put greater emphasis on individual activities
(such as tabata or yoga). wellness, character education, nutrition, etc. Physical education
classes take place outside when possible. In the case of poor weather, PE teachers will
coordinate facility use to limit the number of students in each area. Students may remove
masks during physical activities, per Executive Order 251, that require social distancing
and that take place outdoors (i.e. walking the track, during calisthenics, jogging, running,
jumping rope).

Appendix E
Hand Hygiene and Respiratory Etiquette Protocols

Students wash hands immediately after outdoor playtime. Furthermore, signage and
communication will emphasize the importance of:

● Covering your mouth and nose when coughing or sneezing
● Using tissues and throwing them away
● Washing your hands or using a hand sanitizer every time you touch your nose

or mouth

Hand sanitation stations containing the CDC’s recommended alcohol base of 60% have
been  placed in common areas and classrooms. In addition, hand washing signage has
been posted in all faculty and student bathrooms.

All elementary school unit ventilators throughout each building were replaced and each
instructional space was air-conditioned. Each installed unit ventilator provides fresh air.
Windows located in instructional areas have also been evaluated to ensure they are in
proper working order so as to provide a secondary means of fresh air. When practical,
windows are opened to provide additional fresh air.

Filter replacements for H&V and HVAC units at all of the district’s schools are
completed in accord with manufacturer's guidelines and in many cases changed earlier
than manufacturer guidelines. Filter replacement records are maintained in the district’s
SchoolDude facility management software program.
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Provision of Meals

Meals are being offered in the cafeteria or other group dining areas, the district will
implement other preventive strategies to the extent possible to help mitigate the spread of
COVID-19.  This strategies could include:

● Maintaining physical distancing between students and staff, if possible.
● Consideration of alternatives to use of group dining areas such as eating in

classrooms or outdoors.
● Discouraging students from sharing meals.
● Encouraging routine cleaning between groups.

Appendix G
Transportation Protocols

The district is a non-transportation district however the district does have one 30
passenger bus that is used for intra-district student transportation for the Central
Elementary School’s Pre-School Disabled class. The PreSchool Disabled program is an
AM & PM program and approximately 8 students require transportation to and from the
Central Elementary School program. The district’s bus driver, bus aide and all students,
per Executive Order 251, are required to wear a face mask prior to their entry onto the
bus. Students are seated on the bus one student to a bench seat and are required to sit in
the seating position nearest the window so as to achieve social distancing from the
adjacent bench seat located in the same row. Based on preliminary calculations the
district has projected that approximately 8 students will be able to be transported on the
district’s bus at any given time. The projected student capacity includes the bus driver and
a bus aide as necessary. When practical, windows will be opened to provide additional
fresh air.

When student pickups are made boarding student(s) shall be required to board the school
bus filling the back rows first progressing forward. When students egress the bus students
shall exit in a front to back order. Signage shall be posted on the bus reinforcing social
distancing along with hygiene rules. Procedures have been established to clean and
disinfect the district’s school bus in-between bus runs.
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Cleaning, Disinfection, and Airflow

The district will adhere to existing faciling cleaning practices and procedures and any
new specific requirements of the local health department as they arise.The district will
continue with enhanced cleaning and disinfecting measures including the following:

● Bathrooms will be cleaned and disinfected during the school day
● Classrooms will be disinfected nightly.
● Common areas will be disinfected regularly
● Regular sanitizing and disinfecting of hard, nonporous surfaces and common

touch points will occur during the school day.
● Building HVAC systems provide fresh air and staff have the option to keep

windows open while the building is occupied unless outdoor weather or
temperatures prevent this.

Appendix I
Screening, Exclusion and Response to Symptomatic 

Students and Staff Members

The district will mandate students, staff members and families to self report symptoms
and or suspected exposure, including a positive test of any current household member.
The district will also ensure adherence to recommendations and guidelines from the
Bergen County Department of Health regarding contact tracing.

Upon notification of an individual who has tested positive for COVID-19 and has spent
time in a school district facility, the designated liaison(s) will assist with identifying the
dates, times and locations within the district where close contact with the individual has
occurred. Once it has been determined that close contact has occurred, the designated
liaison(s) will assist the local and county health departments by notifying those
identified contacts in a prompt and responsible manner. Ongoing communication with
the identified contacts will also include information regarding proper isolation and
quarantine procedures.

Individuals are considered symptomatic if they are experiencing at least two of the
following symptoms: fever (measure or subjective) , chills, shivers, muscle aches,
headache, sore throat, nausea or vomiting, diarrhea, fatigue, congestion or runny nose; or
At least one of the following symptoms: cough, shortness of breath, difficulty breathing,
taste or smell disorder.
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Contact Tracing

Contact tracing is an investigative tool used to identify those who have come in contact
with a person who has tested positive for the COVID-19 virus.The district designated
liaison(s) who assisted local and county health departments with accurately identifying
those who have been in close contact with an individual who has tested positive for
COVID-19 and has spent time in a school district facility.

Appendix K
Testing

Students or staff experiencing symptoms of COVID-19 will be encouraged to get tested
as quickly as possible and contact their personal healthcare provider for guidance and
advice or assistance getting tested. The district will make every effort to assist any
student or staff member who requires assistance locating a testing option.

Appendix L
Student and Staff Member Travel

The District will adhere to any domestic travel advisories in place by the State of New
Jersey at the time of travel and subsequent quarantine requirements in place at the time
of travel. The District will adhere to any international travel advisories in place by the
Center for Disease Control (CDC) and subsequent quarantine requirements in places at
the time of travel.

Extra-curricular activities (student organization meetings, club meetings, academic
assistance sessions, etc.) may be held at each school with approval from the building
principal. All students and staff taking part in extracurricular student activities must
maintain proper social distancing and wear masks.
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5460 – HIGH SCHOOL GRADUATION 
 

The Board of Education will recognize the successful completion of the secondary 
school instructional program by the award of a State-endorsed diploma certifying the 
student has met all State and local requirements for high school graduation.  The Board 
will annually certify to the Executive County Superintendent each student who has been 
awarded a diploma has met the requirements for graduation.  

 
A.        High School Graduation Requirements  

 A graduating student must have earned a minimum of one hundred thirty 
credits in courses designed to meet all of the New Jersey Student Learning 
Standards (NJSLS) including, but not limited to, the following credits:  

 
1.         Twenty credits in English language arts aligned to grade nine 

through twelve standards;  
2.         Fifteen credits in mathematics, including Algebra I or the content 

equivalent; geometry or the content equivalent; and a third year of 
mathematics that builds on the concepts and skills of algebra and 
geometry and that prepares students for college and 21st century 
careers;  

3.         Fifteen credits in social studies, including satisfaction of N.J.S.A. 
18A:35-1 and 18A:35-2; five credits in world history; and the 
integration of civics, economics, geography, and global content in 
all course offerings;  

4.         Eighteen credits in science, including at least five credits in 
laboratory biology/life science or the content equivalent; one 
additional laboratory/inquiry-based science course, which shall 
include chemistry, environmental science, or physics; and one 
additional laboratory/inquiry-based science course;  

5.         Twenty credits in health, safety, and physical education during 
each year of enrollment, distributed as one hundred fifty minutes 
per week, as required by N.J.S.A. 18A:35-5, 7, and 8;  

6.         Ten credits in visual and performing arts;  
7.         Ten credits in world languages or student demonstration of 

proficiency as set forth in N.J.A.C. 6A:8-5.1(a)2ii(2);  
8.         Two and one-half credits in financial, economic, business, and 

entrepreneurial literacy;  
9.         Technological literacy, consistent with the NJSLS, integrated 

throughout the curriculum;  
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10.       Five credits in 21st century life and careers, or career- technical 

education; and  
11.       Electives as determined by the high school program sufficient to 

total a minimum of one hundred thirty credits.  
 

As defined in N.J.A.C. 6A:8-1.3, “credit” means the award for the equivalent 
of a class period of instruction which meets for a minimum of forty minutes, 
one time per week during the school year or as approved through N.J.A.C. 
6A:8-5.1(a)2.   No credit (full or partial) will be given for a course unless a 
passing grade of D- or better is achieved.  
 
In sequential subjects, a student must pass each course in the progression in 
order to proceed to the next.  A minimum passing grade of D- must be earned, 
but a grade of C or better is highly recommended (this applies to English, 
social studies and world language).  A student may not take two required 
English courses simultaneously, nor two required social studies courses at the 
same time unless prior written permission has been granted by the Building 
Principal and the Superintendent.  
 
State testing graduation requirements - Students must pass all components of 
the New Jersey Department of Education approved high school proficiency 
assessment or an approved alternative proficiency assessment.  
 
Credits  
Credits will be awarded as follows:  

 
Science with lab         6 credits  
One year subject         5 credits  
One-half year subject       2.5 credits  
One year physical education     3.75 credits  
One year health     1.25 credits  

 
Earned High School Course Credit  
High school courses are progressive in nature, and contain a specific scope and 
depth of material to be mastered.  High school students and elementary or 
middle school students in accelerated programs who pass a high school course 
are expected to move on to the next course in the sequence.  Students who fail 
a course with a grade of “F” may repeat that course to ensure mastery of its 
material before moving on to the next course in the sequence.  
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Students who achieve a passing grade in a course (D- or higher) and earn credit 
in the course may not repeat that course for credit.  
 
The following courses, deemed progressive in their skill-based content, may be 
repeated for credit:  
 

1.         Choir;  
2.         Advanced Sculpture;  
3.         Advanced Broadcast Media.  

 
Proficiency  
All students entering high school shall be assessed to determine their 
proficiency in academic areas.  Students not meeting State and/or local 
requirements shall be remediated in accordance with district policy and 
regulation. 
 
In consultation with appropriate professional staff the Superintendent shall 
develop and present to the Board of Education for adoption indicators of 
achievement and standards of proficiency and attendance demonstrating 
successful completion of each course offered at every level of high school.  The 
proficiencies listed shall include but not be limited to those approved by the 
New Jersey State Board of Education.  
The subject matter and standards of proficiency shall be articulated with the 
district’s elementary schools and with sending elementary districts.  
 
In accordance with law, the Board of Education shall have copies of this policy 
and regulation distributed to all ninth grade (or otherwise entering) students and 
their parents via the program of studies.  They shall also be informed as to the 
examinations, demonstrated proficiencies, course and credit hour requirements, 
attendance policies, and any other State and local requirements.  
 
Proficiency requirements for each individual course shall be given to students 
during their first week in attendance in the course. The program of studies for 
each student in the high school must be approved and signed by the parent, 
except in the case of adult students.  

 
The high school graduation credit requirement may be met in whole or in part 
through program completion of a range of experiences that enable students to 
pursue a variety of personalized learning opportunities, as follows:  
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1.         The district shall establish a process to approve individualized student 

learning opportunities that meet or exceed the NJSLS.  
a.      Individualized student learning opportunities in all NJSLS areas 

include, but are not limited, to the following:  
 
(1)        Independent study;  
(2)        Online learning;  
(3)        Study abroad programs;  
(4)        Student exchange programs; and  
(5)        Structured learning experiences, including, but not  

limited to, work-based programs, internships, 
apprenticeships, and service learning experiences.  

 
b.      Individualized student learning opportunities based upon specific 

instructional objectives aimed at meeting or exceeding the NJSLS 
shall:  

(1)        Be based on student interest and career goals as 
reflected in the Personalized Student Learning Plans;  

(2)        Include demonstration of student competency;  
(3)        Be certified for completion based on the district 

process adopted according to 2. below; and  
(4)        Be on file in the school district and subject to review 

by the Commissioner or designee.  
 
c.      Group programs based upon specific instructional objectives 

aimed at meeting or exceeding the NJSLS shall be permitted and 
shall be approved in the same manner as other approved courses.  

 
2.         The district shall establish a process for granting of credits through 

successful completion of assessments that verify student achievement in 
meeting or exceeding the NJSLS at the high school level, including 
standards achieved by means of the individualized student learning 
opportunities enumerated as outlined in N.J.A.C. 6A:8-5.1(a)2.  Such 
programs or assessments may occur all or in part prior to a student’s high 
school enrollment; no such locally administered assessments shall preclude 
or exempt student participation in applicable Statewide assessments at 
grades three through twelve.  

 
a.      The district shall choose assessments that are aligned with or 

exceed the NJSLS and may include locally designed assessments.  
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b.      The district shall choose from among the following assessment 

options to determine if students have achieved the level of 
language proficiency designated as Novice-High as defined by the 
American Council on the Teaching of Foreign Languages 
(ACTFL) and recognized as fulfilling the world languages 
requirement of the NJSLS:  

 
(1)        The Standards-based Measurement of Proficiency 

(STAMP) online assessment;  
(2)         The ACTFL Oral Proficiency Interview (OPI) or 

Modified Oral Proficiency Interview (MOPI); or  
(3)         Department of Education-approved locally designed 

competency-based assessments.  
 
3.         The district shall establish a process to approve post-secondary learning 

opportunities that may consist of:  Advanced Placement (AP) courses; the 
College-Level Examination Program (CLEP); or concurrent/dual 
enrollment at accredited higher education institutions.  

 
a.         The district shall award credit for successful completion of 

an approved, accredited college course that assures 
achievement of knowledge and skills that meets or exceeds 
the NJSLS.  

 
B.        Additional Graduation Requirements  

1.         Attendance requirements as indicated in Policy and Regulation 5200;  
2.         Transfer students must meet all State and local requirements in order to 

receive a Glen Rock diploma;  
3.         Any statutorily mandated requirements for earning a high school 

diploma; and  
4.         Any Statewide assessment graduation requirements as determined by 

the New Jersey Department of Education (NJDOE), and as outlined in 
C. below.  

 
C.        Statewide Assessment Graduation Requirements  

1.         The requirement that all students demonstrate proficiency in the high 
school end-of-course Partnership for Assessments of Readiness for 
College and Careers (PARCC) assessment in ELA 10 and Algebra I, or 
through the alternate means set forth at N.J.A.C. 6A:8-5.1(f) through 
(i);  
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2.        The Board of Education will provide students who have not 

demonstrated proficiency on the high school end-of-course PARCC 
assessments in ELA 10 and Algebra I with the opportunity to 
demonstrate such competence through one of the alternate means set 
forth below:  

 
a.  For the graduating classes of 2016, 2017, 2018, and 2019, 

students who do not take both the ELA 10 and the Algebra I end-
of-course PARCC assessments or who take, but do not achieve a 
passing score on both assessments, as required by N.J.A.C. 6A:8-
5.1(a)6, may satisfy the State requirement to demonstrate 
proficiency in English language arts and mathematics in one of 
the following ways:  

 
(1)         Achieve a passing score, as determined by the 

Commissioner, on a corresponding substitute 
competency test in English language arts and/or 
mathematics, as applicable, or substitute a passing 
score on another end-of-course PARCC assessment, 
including ELA 9, ELA 11, Geometry, or Algebra II; 
or  

 
(2)      Meet the criteria of the portfolio appeals process; 

and  
 

b.  For the graduating class of 2020, students who take all applicable 
high school end-of-course PARCC assessments for all courses in 
which they are enrolled, including those students who received a 
waiver for ELA 11 pursuant to N.J.A.C. 6A:8-4.1(c)3i, as of 
September 6, 2016, and thereafter, but do not achieve a passing 
score on both the ELA 10 and Algebra I end-of-course PARCC 
assessments pursuant to N.J.A.C. 6A:8-5.1 (a)6, may satisfy the 
State requirement to demonstrate proficiency in English language 
arts and mathematics in one of the following ways:  

 
(1) Achieve a passing score, as determined by the 

Commissioner, on a corresponding substitute 
competency test in English language arts and/or 
mathematics, as applicable, or substitute a passing 
score on another end-of-course PARCC assessment,  
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including ELA 9, ELA 11, Geometry, or Algebra II; 
or  

(2)        Meet the criteria of the portfolio appeals process.  
 

3.         Beginning with the graduating class of 2021, students who take all 
applicable high school end-of-course PARCC assessments for all 
courses in which they are enrolled, including those students who 
received a waiver for ELA 11 pursuant to N.J.A.C. 6A:8-4.1(c)3i, 
as of September 6, 2016, and thereafter, but do not achieve a 
passing score on both the ELA 10 and Algebra I end-of-course 
PARCC assessments pursuant to N.J.A.C. 6A:8-5.1(a)6, by the 
conclusion of their senior year and after multiple opportunities to 
take the assessments, may satisfy the State requirement to 
demonstrate proficiency in English language arts and mathematics 
by meeting the criteria of the portfolio appeals process.  

 
4.         In accordance with a NJDOE Memorandum dated January 24, 

2017, students in the graduating cohort of 2020 and 2021 who 
completed an Algebra I course prior to September 6, 2016 and:  

 
a.      Took the PARCC Algebra I assessment, but did not pass 

and are now in an advanced mathematics course (e.g. 
Geometry or Algebra II); or  

 
b.      Did not receive a valid test score, but are now in an 

advanced mathematics course (e.g. Geometry or Algebra 
II); or  

 
c.      Did not have an opportunity to take the PARCC Algebra I 

assessment because the NJDOE did not offer a summer 
test administration, but are now in advanced mathematics 
course (e.g. Geometry or Algebra II).  Only students in the 
graduating cohorts of 2020 and 2021 described in the three 
specific groups above in a. b., and c. are eligible to utilize 
the following pathways to demonstrate proficiency in 
mathematics:  
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(1)    Take or retake the PARCC Algebra I assessment 

and pass; or  
 
(2) Utilize the NJDOE portfolio appeals process, 

provided they take the PARCC Geometry 
assessment and the PARCC Algebra II assessment 
(if enrolled in the Algebra II course) and receive 
valid scores; or  

 
(3)    Take and pass the Geometry or Algebra II 

assessment.  
 

5.         All English Language Learners (ELLs) shall satisfy the 
requirements for high school graduation, except ELLs may 
demonstrate they have attained State minimum levels of proficiency 
through passage of the portfolio appeals process in their native 
language, when available, and passage of a Department of 
Education-approved English fluency assessment.  

 
6.         Students with disabilities as defined in N.J.A.C. 6A:14-1.3 or 

eligible under Section 504 of the Rehabilitation Act who participate 
in the alternative assessment for students with disabilities are not 
required to participate in repeated administration of high school 
end-of-course PARCC assessments.  

 
D.        Attendance  

Regular attendance is required for the successful completion of a course of study 
and graduation.  Students are expected to be present in every scheduled class 
except as their attendance is excused in accordance with Board Policy 5200.  
 

E.         Students with Disabilities  
1.         Through the Individualized Educational Plan (IEP) process and 

pursuant to N.J.A.C. 6A:14-4.11 - Graduation, the district may specify 
alternate requirements for a State-endorsed diploma for individual 
students with disabilities as defined in N.J.A.C. 6A:14-1.3.  

 
a.   The district shall specifically address any alternate requirements for 

graduation in a student’s IEP, in accordance with N.J.A.C. 6A:14-
4.11.  
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b.   The district shall develop and implement procedures for assessing 

whether a student with a disability has met the specified alternate 
requirements for graduation individually determined in an IEP.  

 
2.   If a student with a disability attends a school other than that of the school 

district of residence, which is empowered to grant a diploma, the student shall 
have the choice of receiving the diploma of the school attended or the diploma 
of the school district of residence.  

 
a.   If the school the student is attending declines to issue a diploma to the 

student, the district of residence Board of Education shall issue the 
student a diploma if the student has satisfied all State and local 
graduation requirements, as specified in the student’s IEP.  

 
3.    If the Board of Education grants an elementary school diploma, a student with 

a disability who fulfills the requirements of his or her IEP shall qualify for and 
receive a diploma.  

 
4.   Students with disabilities who meet the standards for graduation according to 

the school district’s graduation requirements shall have the opportunity to 
participate in graduation exercises and related activities on a nondiscriminatory 
basis.  

 
5.   A student with a disability whose IEP prescribes continued special education 

programs beyond the fourth year of high school shall be permitted to 
participate in commencement ceremonies with his/her graduating class and 
shall receive a certificate of attendance, provided the student has attended four 
years of high school.  

 
6.   When a student with a disability graduates or exceeds the age of eligibility, the 

student shall be provided a written summary of his or her academic 
achievement and functional performance prior to the date of the student’s 
graduation or the conclusion of the school year in which he or she exceeds the 
age of eligibility.  The summary shall include recommendations to assist the 
child in meeting his or her postsecondary goals.  

 
F.         High School Diploma  

1.         The Board of Education shall award a State-endorsed high school 
diploma to prospective graduates who have met all of the requirements 
adopted in accordance with State and local Board of Education 
requirements.  
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2.         The Board of Education shall not issue a high school diploma to any 

student not meeting the criteria specified in State and local 
requirements.  

 
a.    The district shall provide students exiting grade twelve without 

a diploma the opportunity for continued high school enrollment 
to age twenty or until the requirements for a State-endorsed 
diploma have been met, whichever comes first.  

 
b.     The district shall allow any out-of-school individual to age 

twenty who has otherwise met all State and local graduation 
requirements, but has failed to pass high school end-of-course 
PARCC assessments to demonstrate proficiency as set forth in 
N.J.A.C. 6A:8-5.1(f) pursuant to the standards applicable to the 
student’s graduating class.  Students in graduating classes prior 
to 2016 shall demonstrate proficiency as set forth in N.J.A.C. 
6A:8-5.1(f)1.  Upon certification of passing the test applicable 
to the student’s class in accordance with N.J.A.C. 6A:8, a 
State-endorsed diploma shall be granted by the high school of 
record.  

 
3.         The Commissioner of Education shall award a State-issued high school 

diploma in accordance with the provisions of N.J.A.C. 6A:8-5.2(c) and 
(d).  

 
4.         The Board of Education shall award a State-endorsed high school 

diploma to any currently enrolled student, regardless of grade level, 
who:  

 
a.         Has demonstrated proficiency in the high school end-of-course PARCC 

assessments in ELA 10 and Algebra I, or as set forth in N.J.A.C. 6A:8-
5.1(f);  

 
b.         Has presented official transcripts showing at least thirty general 

education credits leading to a degree at an accredited institution of 
higher education; and  

 
c.         Has formally requested such early award of a State-endorsed high 

school diploma.  
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G.        Notification  

Each student who enters or transfers into the high school and the student’s 
parent(s) will be provided a copy of the school district’s requirements for a State-
endorsed diploma, and the programs available to assist students in attaining the 
State-endorsed diploma, in accordance with N.J.S.A. 18A:7C-5.  
 

H.        Reporting  
The Superintendent, in accordance with N.J.S.A. 18A:7C-7 and 18A:7E-3, shall 
report annually to the Board of Education at a public meeting not later than 
September 30, and to the Commissioner of Education:  
 

1.      The total number of students graduated;  
 
2.      The number of students graduated under the substitute competency test 

process;  
 
3.      The number of students graduated under the portfolio appeals process;  
 
4.      The number of students receiving State-endorsed high school diplomas as 

a result of meeting any alternative requirements for graduation as specified 
in their IEP’s;  

 
5.     The total number of students denied graduation from the twelfth grade 

class; and  
 
6.      The number of students denied graduation from the twelfth grade class 

solely because of failure to pass the high school end-of-course PARCC 
assessments, substitute competency tests, or portfolio appeals process 
based on the provisions of N.J.A.C. 6A:8.  

 
I.                The New Jersey Department of Education (NJDOE) recognizes and acknowledges 

that  all students will not achieve all to the required NJDOE approved learning 
standards in the  same manner and/or with the same level of success. To this end, 
Glen Rock High School is permitted to allow students with individualized 
learning opportunities, outside of the  traditional classroom, that are stimulating 
and challenging and that enable students to  meet or exceed the NJDOE approved 
standards. This is commonly referred to as, "Option  II."   

Participation in Option II is predicated on the application process through which 
students  seek approval. Pursuant to N.J.A.C.6A:8-5.1 adopted in June 2009, 
district boards of  education shall establish a process to approve individualized  
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student learning  opportunities that meet or exceed the Core Curriculum Content 
Standards. This regulation  requires a set of policies and procedures that permit a 
student or group of students to  meet or exceed the core standards in any subject 
area through alternative activities.  Documentation of the student’s achievement 
of the curricular objectives is required.  Courses may be taken for credit through 
Option II only under one of the following five  scenarios: 

1.       The student failed the course and must remediate. Students who fail a 
course, or lose  credit for any reason, can choose to remediate, or 
"make up," the course during the  summer, instead of taking it during 
the following school year. The course must meet  for a minimum of 
60 hours to qualify.  

2.       The course/experience is not offered at Glen Rock High School. 
Students may  choose to take courses related to an area of interest, 
elective courses and/or courses  that are not offered at Glen Rock 
High School. An application must be completed prior  to enrollment 
in the course. No credit will be given without prior approval. All 
academic  courses that will count toward graduation, including 
Health and Drivers Education,  must be taken at Glen Rock High 
School. Option II is not intended to replace offered  courses rather it 
is to enhance the existing curriculum.  

3.       The student may opt to enroll in college level courses.  
 

4.        Independent Study. Independent study program is intended for an 
individual who seeks intense study in an academic area not currently 
offered by the GRHS curriculum. Independent studies may not 
replace a course listed in the GRHS Program of Studies.  

5.        Internship: Junior and Seniors may only apply for internships. The 
student is responsible for arranging her/his own placement at an 
internship site, and for transportation. Internships do not count 
towards the GPA. Internships may take place outside of the school 
day, or students may request “release time” during the school hours 
to intern. Those granted release time have additional responsibilities 
that are outlined in the Intern Request documentation.  

 

 

 



GLEN ROCK SCHOOL DISTRICT POLICY  

 

 
STUDENTS 

5460/page 13 of 15 
High School Graduation 

 

A. Eligibility  
 

a. Option II Credit is available to students in grades 9 -12  

b. Receipt of a completed Option II Credit Application by the 
Principal's Option II  Credit Review Committee  

 
c. Acknowledgement of student, parent, and advisor/mentor (If 

applicable) responsibilities expectations and means through which 
the credits will be reported in the student’s permanent record.  

 
B. Complete Application – May 1st Deadline  

 
a. Obtain an application from assigned school counselor or download 

forms on-line  at  

b. Complete Sections 1, 2, and 3 of the Application for Option II 
Credit form. Submit application to appropriate Department 
Supervisor for completion of Section 4.  Independent Study and 
Internship require the completion of additional application forms.  

c. Secure an advisor/mentor, if applicable. 

d. Obtain all signatures required in Section 5 of the Application for 
Option II Credit.  

e. Optional - include additional information that will assist the 
Principal's Committee in evaluating the request.  

f. Submit completed application to the Principal's Option II Credit 
Review Committee.  

C. Application Review/Approval  

a. The Principal's Option II Credit Review Committee will review 
completed applications within 10 days following established 
deadlines and a determination will be made.  

b. Notification of the Principal's Committee's decision to approve or 
disapprove will be sent to the student and parent.  
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D. Certification of Option II Credit  
 

a. If approved, the student shall participate in the Option II Credit 
experience and submit necessary documents to verify completion. 
These documents shall include any or all of the following and 
deemed necessary by the Principal’s Committee:  official transcript; 
evaluation report; attendance report; completed project; and any 
other elements agreed to in the Option II application agreement.  
 

b. Following the final review of the Option II Credit experience by the 
Principal’s Committee, notice will be sent to the student, parent and 
school counselor regarding the decision to award credit. The 
student’s transcript will be amended as necessary. 

c. Appeals - students and parents have the right to appeal the decision 
of the Principal’s Committee. Such appeals must be submitted 
within 3 days of the Committee’s decision. The appeal should 
address the specific reason(s) cited by the Committee in reaching its 
decision. Appeals can be made regarding eligibility and/or 
regarding the awarding of credit.  

Students who retake a course may only earn or be awarded credits from 
New Jersey school districts. The district will not assume the responsibility 
for any costs of enrollment, fees, course materials, or required technology 
for such courses.  

Students who wish to take a course not previously taken and for which 
credits or advanced course placement may be awarded, may only earn 
credits from New Jersey school districts or accredited colleges with prior 
approval by the Principal or designee. Grades from a course not previously 
taken and for which credits or advanced course placement may be awarded 
shall not be factored into the students’ grade point average (GPA).  

Students may take only up to 24 total credits for courses not previously 
taken during their time as a student. Up to 11 credits per academic year will 
be permitted for students who wish to take a course not previously taken 
and for which credits or advanced course placement may be awarded. The 
district will not assume the responsibility for any costs of enrollment, fees, 
course materials, or required technology for such courses. 
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Students who wish to enroll in an online course for credit recovery 
purposes or take a course or subject not previously taken and for which 
credits or placement may be awarded, may only earn credits through the 
New Jersey Virtual School with prior approval by the Principal or 
designee. Up to 11 credits per academic year will be awarded upon 
successful completion of a New Jersey Virtual School course. The 
Principal or a designee must approve any additional credits. The district 
will not assume the responsibility for any costs of enrollment, fees, course 
materials, or required technology for such courses.  

Grades from a New Jersey Virtual School course or subject (up to six 
credits per academic year) not previously taken and for which credits or 
advanced course placement may be awarded will not be factored into the 
students’ grade point average (GPA).  

 
J. The Superintendent shall provide to the Executive County Superintendent the 

district’s graduation requirements each year they are evaluated through the Quality 
Single Accountability Continuum (QSAC) and update the filed copy each time the 
graduation policy is revised. 

 
Approved: 
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R2412 – HOME INSTRUCTION  DUE TO HEALTH CONDITION 

 
The Board of Education shall provide instructional services to an enrolled student 
whether a general education student in Kindergarten through grade twelve or special 
education student age three to twenty-one, when the student is confined to the home or 
another out-of-school setting due to a temporary or chronic health condition or a need 
for treatment that precludes participation in their usual education setting, whether 
general education or special education.  

 
A. Request For Home Instruction Due To A Temporary or Chronic Health 

Condition  
 

1. The parent shall submit a request to the Director of Student Personnel 
Services for Regular Education Students and the Director of Special 
Services for Special Education Students that includes a written 
determination from the student’s physician documenting the projected 
need for confinement at the student’s residence or other treatment 
setting for more than ten consecutive school days or twenty 
cumulative school days during the school year.  
 

2. The Director of Student Personnel Services for Regular Education 
Students and the Director of Special Services for Special Education 
Students shall forward the written determination to the school 
physician, who shall verify the need for home instruction.  The school 
physician may contact the student’s physician to secure additional 
information concerning the student’s diagnosis or need for treatment, 
and shall either verify the need for home instruction or shall provide 
reasons for denial to the Director of Student Personnel Services for 
Regular Education Students and the Director of Special Services for 
Special Education Students.  

 
3.         The Director of Student Personnel Services for Regular Education 

Students and the Director of Special Services for Special Education 
Students shall notify the parent concerning the school physician’s 
verification or reasons for denial within five school days after receipt 
of the written determination by the student’s physician.  

 
B.        Providing Services  

1.         The school district shall provide instructional services within five 
school days after receipt of the school physician’s verification or, if 
verification is made prior to the student’s confinement, during the 
first week of the student’s confinement to the home or out-of-school 
setting.  
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2.         The school district shall be responsible for the costs of providing 

instruction in the home or out-of-school setting either directly, 
through online services, including any needed equipment, or through 
contract with another district Board of Education, Educational 
Services Commission, Jointure Commission, or approved clinic or 
agency for the following categories of students:  

 
a. A student who resides within the area served by this Board of 

Education and is enrolled in a public school program; or  
 

b.        A student who is enrolled in a nonpublic school that is located 
within the area served by this Board of Education pursuant to 
N.J.S.A. 18A:46A-1 et seq.  

  
C.        Minimum Standards For Home or Out-of-School Instruction  

1.         The district shall establish a written plan for the delivery of 
instruction to continue the student’s academic progress and to 
maintain a record of delivery of instructional services and student 
progress.  

 
2.         The teacher providing instruction shall be a certified teacher.  
 
3. The teacher shall provide instruction for the number of days and length of 

time sufficient to continue the student’s academic progress and dependent 
upon the student’s ability to participate. 
  

4. For a student with disabilities, the home instruction shall be consistent with 
the student’s Individualized Education Plan (IEP) to the extent appropriate, 
and shall meet the Core Curriculum Content Standards.  When the provision 
of home instruction will exceed thirty consecutive school days in a school 
year, the IEP team shall convene a meeting to review and, if appropriate, 
revise the student’s IEP.  

 
5.         For a student without a disability, the home instruction shall meet the 

Core Curriculum Content Standards and the requirements of the 
Board of Education for promotion to the next grade level.  When the 
provision of home instruction will exceed sixty calendar days, the 
school physician shall refer the student to the Child Study Team for 
evaluation pursuant to N.J.A.C. 6A:14.  
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While a student is receiving Home Instruction, the student shall not be permitted to 
participate or attend any school sponsored activities.  

Students on Home Instruction for an extended period of time will receive an 
Incomplete (I) for all coursework, until such time as the teacher(s) can assess the 
student’s work and  an appropriate determination of a grade can be made.  
 

Issued:  23 June 2020, Revised August 23, 2021  
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R 2464 GIFTED AND TALENTED STUDENTS

The Glen Rock School District shall identify gifted and/or talented students at all grade levels.
The district will offer appropriate grade level programs for identified students, which provide for
their basic education while encouraging development of their special abilities. Programs shall be
developed or located which stimulate students to participate constructively in, and contribute to,
the activities of their school, the community, and society and shall be reviewed annually.

The district will offer two gifted education program components at the appropriate grade level
for identified students: enrichment and acceleration. Enrichment provides the students with
richer and more varied educational experiences that go beyond the regular curriculum.
Acceleration enables students to progress through the curriculum at a more rapid rate. Students
may accelerate to the next grade for one or more subjects. Full acceleration or subject
acceleration of more than one grade must have the approval of the school’s Gifted Education
Committee, who shall consider the student’s academic, social and emotional development, and
the approval of the Superintendent or designee.

These components shall be mutually exclusive. A student may not participate in both
components. Exceptions will be granted to students who are fully accelerated. Fully accelerated
students can participate in the enrichment program. These students shall meet the criteria in
Section A cited below.

Identification Procedures

A. Grades Kindergarten through Six Enrichment or Acceleration

Students will be identified by the following criteria:

1. Teacher referral which shall be completed by more than one teacher in order to
provide broader input;

2. Parent referral;

3. Standardized test scores with the test being administered no more than once in a
twelve month period.

Kindergarten through grade six students will not be eligible for acceleration after
November 1. Kindergarten through grade six students may be eligible for enrichment at
the beginning of marking periods 1 or 2. Parents may terminate the identification process
at any time.

PROGRAM
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An established teacher referral score will be required prior to the administration of the
standardized test.

Exceptions shall be granted only by the Superintendent or designee. Written parental
permission is also required prior to the administration of the standardized test.

The Gifted Education Committee may also recommend admission to a gifted education
program component. Final determinations for admission shall be made by the
Superintendent or designee.

B. Grades Seven through Twelve Acceleration

Students in grades seven through twelve who wish to be considered for acceleration will
follow the following procedures:

1. A student’s transcripts will be evaluated by the guidance department. A student
must have a B+ average to be eligible for acceleration;

2. A student will also be administered a subject specific test. The subject specific
test will be administered and evaluated by the department lead teacher or
designee. Other information such as SAT scores (if available and appropriate)
and writing samples shall be considered by the department leader or designated
teacher;

3. Each department will use a pre-established rubric to make a recommendation for
acceleration. The rubric will be reviewed and approved annually by the high
school Principal;

4. The Director of Guidance and lead teacher will make a determination if the
student should be accelerated. A recommendation will be made to the Gifted and
Talented teacher and Principal;

5. A student will not be eligible for acceleration after October 1;

6. Parents may terminate the identification process at any time.

PROGRAM
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C. Gifted Education Committee

Each school shall have a Gifted Education Committee. The committee shall be
comprised of the Principal, at least two of the student’s teachers, the student’s counselor
if applicable, and other teachers designated by the Principal.

1. The committee may meet at the discretion of the Principal or Superintendent or
designee at any time during the identification process. The Principal or designee
shall chair the committee;

2. The committee shall review the record and performance of any student who may
not qualify for identification under the procedures enumerated in Sections A and
B but who demonstrates exceptional academic talent;

3. The committee may recommend the administration of the standardized test;

4. The committee may recommend admission to the program if a student does not
achieve the required score(s) on the standardized test if there are other mitigating
factors;

5. The committee shall also review the performance of any student who is being
considered for withdrawal from the program;

6. All committee recommendations shall require approval by the Superintendent or
designee.

D. Progress Review

All students participating in the gifted and talented program must maintain a high
standard of academic progress. Students’ progress will be reviewed at least annually. In
order to continue in the program, all students must meet the criteria set forth below. The
teacher/guidance counselor shall inform parents in a timely manner if their child exhibits
academic or other problems that may be interfering with his/her progress.

E. Pullout Enrichment

1. All grade one through five students must “meet or exceed standards” in all
subjects;

2. All students in grades six and higher must maintain a B average in all subjects;

3. All students must receive favorable assessments from the gifted and talented
teacher or other teachers designated to instruct in the program.

PROGRAM
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F. Acceleration

1. Students must maintain an “exceeding standards” in grades one through five.
Students in grades six through twelve must maintain a B average in their
accelerated courses;

2. Students who fall below a B average or do not meet standards in their accelerated
course will have their progress reviewed by the Gifted Education Committee. A
warning letter will be sent at the end of the second marking period. A meeting
with the committee will take place at the end of the third marking period to
determine placement for the following school year;

3. Continued acceleration of more than one grade must have the approval of the
Gifted Education Committee and the Superintendent or designee who shall
consider the student’s academic, social, and emotional development;

4. Students in accelerated programs that include taking high school level courses
who pass a high school course are expected to move on to the next course in the
sequence. Students who fail a course with a grade of “F” may repeat that course
to ensure mastery of its material before moving on to the next course in the
sequence. Students who achieve a passing grade in a course (D- or higher) and
earn credit in the course may not repeat that course for credit with the exception
of choir, advanced sculpture and advanced broadcast media.

G. Withdrawal from Program

Parents of children in grades one through six may withdraw their child from the gifted
and talented program at any time. Students accelerated in a secondary course may not be
withdrawn from the accelerated class after October 1.

H. Appeals

Parents may initially appeal a decision for the denial of identification or removal from the
program in writing to the Superintendent or designee within twenty days of notification.
Further appeals may be made to the Superintendent or designee and subsequently to the
Board of Education in a timely manner.

Notification will be finalized within twenty working days to afford a timely hearing
before the Board of Education.

PROGRAM
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I. Transition Periods

1. Transition 1:  Elementary Students Taking Middle School Classes

Students will be offered appropriate middle school classes contingent upon
scheduling alignment. The district will provide transportation for students to
return to their respective elementary schools. Parents shall be responsible for
their child’s arrival at the Middle School.

2. Transition 2:  Middle School Students Taking High School Courses

Students who successfully complete courses listed in the Glen Rock High School
Program of Studies will move on to the next course in the subject area sequence.
The high school transcripts will note that required courses not listed were
completed in grade 8. Individual course grades will not be included on the high
school transcripts, nor will they be computed in the student’s GPA.

3. Transition 3: High School Students Finishing a High School Sequence and Early
Graduation

If an accelerated student fulfills his/her course/credit requirements in a particular
area (e.g. English), the student may:

a. Utilize the existing high school offerings to complete their schedules;

b. Declare a change in sequence. A change must be made by June 1st of the
junior year. Changing sequences shall not require an increase in faculty
full time equivalents or require an additional cost to the Board of
Education;

c. Independent Study depending on budget and priorities;

d. Early college admission and dual enrollment high school/college credits;

e. Early graduation;

f. Other programs that may be offered by the district.

Issued:  23 June 2020
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R5460.1  High School Transcripts 

 
A transcript is defined as a document for all high school students exiting the 
school district that describes a student’s progress toward achievement of the New 
Jersey Student Learning Standards (NJSLS) and other relevant experiences and 
achievements.  
 
The Board of Education, in accordance with N.J.A.C. 6A:8-4.2, shall maintain for 
every student a ninth grade through graduation transcript that contains the 
following, as available:  
  
1.         Results of all applicable State assessments, including assessments that 

satisfy graduation requirements set forth in N.J.A.C. 6A:8-5.1(a)6;  
2.         Results of any English language proficiency assessments according to 

N.J.A.C. 6A:8-5.1(h);  
3.         Evidence of instructional experience and performance in the NJSLS;  
4.         Evidence of technological literacy;  
5.         Evidence of career educational instructional experiences and career 

development activities;  
6.         Evidence of State-issued occupational licenses and credentials, industry-

recognized occupational credentials, and/or technical skill assessments for 
students enrolled in Department-approved career and technical education 
programs pursuant to N.J.A.C. 6A:19-3.2; and  

7.         Any other information deemed appropriate by the Board of Education.  
 
The Board of Education shall transmit within ten business days any official 
records, including transcripts, of students who transfer to other school districts or 
institutions in accordance with N.J.A.C. 6A:8-4.2(b).  Disciplinary records will 
only be sent to other public districts or private schools in accordance with Board 
Policy and Regulation 8330 and N.J.A.C. 6A:16-7.8 and shall not be sent to any 
other institution without the written consent of the parent or adult student.    
 
Transcripts will reflect only those courses taken while enrolled at Glen Rock High 
School from the start of grade 9 through the conclusion of grade 12.   

Grades from a New Jersey Virtual School course or subject not previously taken 
and for which credits or advanced course placement may be awarded will not be 
factored into the student’s grade point average (GPA).  

Grades for completed courses through New Jersey Virtual School, or any 
other approved course provider, will be identified as “P” for pass or “F” for 
fail.   
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Transcripts will reflect that the course(s) was completed through NJVS and any 
other approved provider by using the official name of the course provider.  

Transcripts for students who transfer from another high school to Glen Rock 
High School will reflect courses completed at their previous district. These 
transferred courses will be identified using the official name of the previous 
school and will not be factored into the student’s GPA.  

 

 

 

 
 
 
Issued:  23 June 2020  
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Glen Rock School District Calendar  2021-2022 
 

July 2021 
M T W T F 
   1 2 

5 6 7 8 9 
12 13 14 15 16 
19 20 21 22 23 
26 27 28 29 30 

  

 August 2021 
M T W T F 

2 3 4 5 6 
9 10 11 12 13 
16 17 18 19 20 
23 24 25 26 27 
30 31    

  

 September 2021 
M T W T F 
  1 2 3 

6 7 8 9 10 
13 14 15 16 17 
20 21 22 23 24 
27 28 29 30  

  

October 2021 
M T W T F 
    1 

4 5 6 7 8 
 

11 
 

12 
 

13 
14  

15 14 
18 19 20 21 22 
25 26 27 28 29 

  

 November 2021 
M T W T F 
 

1 
2  

3 
   4  

5 2 4 
8 9 10 11 12 
15 16 17 18 19 
22 23 24 25 26 
29 30 31   

  

 December 2021 
M T W T F 
  1 2 3 

6 7 8 9 10 
13 14 15 16 17 

20 21 22 23 24 

27 28 29 30 31 
 

 

January 2022 
M T W T F 
3 4 5 6 7 

10 11 12 13 14 
17 18 19 20 21 
24 25 26 27 28 
31      

  

 February 2022 
M T W T F 
 1 2 3 4 

7 8 9 10 11 
14 15 16 17 18 
21 22 23 24 25 
28     

  

 March 2022 
M T W T F 

 1 2 3 4 
7 8 9 10 11 
14  

15 
 

16 
 

17 
 

18 14 
21 22 23 24 25 
28 29 30 31  

  

April 2022 
M T W T F 
    1 

4 5 6 7 8 
11 12 13 14 15 
18 19 20 21 22 
25 26 27 28 29 

 
 

 May 2022 
M T W T F 
2 3 4 5 6 
9 10 11 12 13 
16 17 18 19 20 
23 24 25 26 27 
30 31    

  

 June 2022 
M T W T F 
  1 2 3 

6 7 8 9 10 
13 14 15 16 17 
20 21 22 23 24 
27 28 29 30  

  

    
Holiday – District Closed  Schools & Offices Closed  
New Teacher Orientation  Schools Closed for Students   

Certificated Staff Return - Professional Day  Early Dismissal for Students   
Students -  First Day    Last Day for Certificated Staff  

 
 

Month Student Days Certificated Staff Days Month Student Days Certificated Staff Days 
August 2021 0 0 February 2022 18 18 

September 2021 15 16 March 2022 23 23 
October 2021 21 21 April 2022 16 16 

November 2021 18 19 May 2022 21 21 
December 2021 17 17 June 2022 17 18 

January 2022 20 20 Totals 186 189 
 



Revised – August 23, 2021 

 

Glen Rock School District Calendar 2021-2022 
 
 

July 4 4th of July Holiday (District Closed)  

August 23 Administrators’ Training 
August 24-26 New Teacher Orientation 

September 2 All Certificated Staff Report (Professional Day) 

September 3 District Closed 

September 6 Labor Day Holiday (District Closed) 

September 7-8 Rosh Hashanah (Schools and Offices Closed) 

September 9 Students Report 

September 16 Yom Kippur (Schools and Offices Closed) 

October 14 Early Dismissal for Students (Professional Afternoon for Staff)  

November 2 Election Day (Schools Closed for Students) (Professional Day for Staff) 

November 4-5 Diwali & NJEA Convention (Schools and Offices Closed) 

November 23 Early Dismissal for Students and Staff 

November 24 & 25 Thanksgiving Holiday (District Closed) 

December 8-9 Early Dismissal for Elementary Students – Parent Teacher Conferences 

December 23  Early Dismissal for Students and Staff 

December 27-30 Winter Break (Schools and Offices Closed) 

December 31 New Year’s Holiday – District Closed 

January 17  Martin Luther King Jr. Day Holiday (District Closed) 

February 21  Presidents’ Day Holiday (District Closed) 

February 22  Presidents’ Day Holiday Recess (Schools and Offices Closed) 

March 14  Early Dismissal for Students (Professional Afternoon for Certificated Staff) 

April 11-14  Spring Recess (Schools and Offices Closed) 

April 15  Good Friday Holiday (District Closed) 

May 30  Memorial Day Holiday (District Closed) 

 June 23  Early Dismissal, Last Day for Students, Graduation 

June 24  Last Day for Certificated Staff 
 
 
This calendar has three emergency closing days built in.  If more days are needed the days will be made up during Spring Recess 
beginning with Monday, April 11, 2022, followed by Tuesday, April 12, 2022 and so on.   

 
The Board of Education reserves the right to change this calendar as needed. 
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ADDENDUM 1 TO SERVICE AGREEMENT
Whereas, the GLEN ROCK BOARD OF EDUCATION (hereinafter referred to as “District”) and ARAMARK 
MANAGEMENT SERVICES LIMITED PARTNERSHIP (hereinafter referred to as "Contractor") are parties 
to a services agreement, dated July 1, 2020 and as amended by Addendum 1 dated September 1, 2021, pursuant
to which the Contractor provides custodial and management services to the District; and the Parties as of 
September 1, 2021, desire to amend the aforesaid Agreement;

Now, therefore, in consideration of the promises contained herein and for other good and valuable 
consideration, the Parties hereto agree as follows:

1. Aramark will provide one (1) additional Custodial Full Time Equivalent (2080 Hours) effective September
1, 2021 for the District (Glen Rock and North Haledon combined). Thereby increasing the Full Time 
Equivalents (FTEs) count from 26.0 Custodial, 6.0 Lead Custodial, 1.0 Courier, 2.0 Management and 1.0 
Clerical for a total 36.0 FTEs to 27.0 Custodial, 6.0 Lead Custodial, 1.0 Courier, 2.0 Management and 1.0 
Clerical for a total 37.0 FTEs.

2. For the District only, Effective September 1, 2021, the Amended and Adjusted Annualized Contract Price 
for Year Two will be increased from One Million Seven Hundred Twenty-Six Thousand Three Hundred 
Seventy-One Dollars and Eighty-Three Cents ($1,726,371.83) to One Million Seven Hundred Sixty-Six
Thousand Eight Hundred Forty-Three Dollars and Twelve Cents ($1,766,843.12). This price is based on a
start date of September 1, 2021 which equals 1,733.33 hours.

a. The monthly billing amount from September 1, 2021 through June 30, 2022 will increase to One 
Hundred Forty-Seven Thousand Nine Hundred Eleven Dollars and Forty-Five Cents ($147,911.45).
The Amended and Adjusted Total Annualized Contract Charge for 2021-2022 is One Million Seven
Hundred Sixty-Six Thousand Eight Hundred Forty-Three Dollars and Twelve Cents
($1,766,843.12).

b. Contract increase for July 1, 2022 through June 30, 2023 will be based off the Amended Total 
Annualized Contract Charge of One Million Seven Hundred Seventy-Four Thousand Nine Hundred 
Thirty Thirty-Seven Dollars and Thirty-Seven Cents ($1,774,937.37).

3. North Haledon FTE’s and billing will not change.

4. Effective September 1, 2021, for the combined District and shared services with North Haledon the 
Amended and Adjusted Annualized Contract Price for Year Two will be Two Million One Hundred
Twenty-Eight Thousand Three Hundred Forty-One Dollars and Forty-Eight Cents ($2,128,341.48). This
price is based on a start date of September 1, 2021.

a. The monthly billing amount from September 1, 2021 through June 30, 2022 will increase to One
Hundred Seventy-Eight Thousand Thirty-Six Dollars and Thirty-One Cents ($178,036.31).

b. Contract increase for July 1, 2022 through June 30, 2023 will be based off the Amended Total 
Annualized Contract Charge of Two Million One Hundred Thirty-Six Thousand Four Hundred 
Thirty-Five Dollars and Seventy-Four Cents ($2,136,435.74).

c. Aramark will credit the District a combined monthly total of Two Thousand Five Hundred Fifty-
Five Dollars and Forty-Three cents ($2,555.43) for contract monitoring and a combined monthly 
total of Two Thousand Five Hundred Dollars ($2,500.00) for Shared Services. Contract increase
percentages will also apply to these amounts.

5. Schedule A – Pricing calculation is deleted and replaced with the following Schedule A shown on as 
following page:
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PROPOSAL FORM A - PRICING
Description Details

7-1-20 to 6-30-21
Percent Total Charges

GLEN ROCK SCHOOL DISTRICT

Custodial

Charge for Employee Wages $682,868.23
Charge for Health Care Benefits 27% $187,476.80
Charge for Other Fringe Benefits 6% $41,587.31

Charge for Payroll Taxes 9% $63,632.89
No. of FTEs (1 FTE=2080 Hours per Year) - 21.00 FTEs

Avg. Hourly Wage Rate - $15.63 Excl. Benefits & Taxes

Custodial Overtime Charge for Employee Wages $42,913.77
Charge for Payroll Taxes 9% $3,997.91

1,830 Annual Hours
Avg. Hourly Wage Rate - $23.45 Excl. Benefits & Taxes

Custodial - Head/Leads

Charge for Employee Wages $195,520.00
Charge for Health Care Benefits 25% $49,336.00
Charge for Other Fringe Benefits 6% $12,172.81

Charge for Payroll Taxes 9% $17,620.89
No. of FTEs (1 FTE=2080 Hours per Year) - 5.00 FTEs

Avg. Hourly Wage Rate - $18.80 Excl. Benefits & Taxes

Custodial Heads/Lead Overtime Charge for Employee Wages $16,920.00
Charge for Payroll Taxes 9% $1,506.11

600 Annual Hours
Avg. Hourly Wage Rate - $28.20 Excl. Benefits & Taxes

Courier

Charge for Employee Wages $29,369.60
Charge for Health Care Benefits 34% $9,867.20
Charge for Other Fringe Benefits 6% $1,682.88

Charge for Payroll Taxes 9% $2,744.40
No. of FTEs (1 FTE=2080 Hours per Year) - 1.00 FTEs

Avg. Hourly Wage Rate - $14.12 Excl. Benefits & Taxes

General Manager

Charge for Employee Wages $92,981.64
Charge for Health Care Benefits 17% $15,912.32
Charge for Other Fringe Benefits 6% $5,327.85

Charge for Payroll Taxes 8% $7,641.52
No. of FTEs (1 FTE=2080 Hours per Year) - 0.92 FTEs

Avg. Hourly Wage Rate - $48.59 Excl. Benefits & Taxes

Custodial Evening Supervisor/s

Charge for Employee Wages $60,106.36
Charge for Health Care Benefits 16% $9,338.00
Charge for Other Fringe Benefits 6% $3,444.09

Charge for Payroll Taxes 9% $5,127.16
No. of FTEs (1 FTE=2080 Hours per Year) - 0.92 FTEs

Avg. Hourly Wage Rate - $31.41 Excl. Benefits & Taxes

Clerical

Charge for Employee Wages $43,097.60
Charge for Health Care Benefits 8% $3,361.00
Charge for Other Fringe Benefits 6% $2,469.49

Charge for Payroll Taxes 9% $3,872.00
No. of FTEs (1 FTE=2080 Hours per Year) - 1.00 FTEs

Avg. Hourly Wage Rate - $20.72 Excl. Benefits & Taxes
Contractor Start Up Charges – attach detail breakdown

Years total amount amortized over: 5 Input Total Start Up Charges Amount $0.00 $0.00
Contractor Equipment Budget/Pool = $60,000
Years total amount amortized over: 5 Total Equip. Budget Pool Amount $60,000 $12,000.00

Contractor Charge for Computerized Quality Assurance System $2,182.30
Contractor Charge for Office and or Warehouse Rent $0.00
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PROPOSAL FORM A - PRICING
Description Details

7-1-20 to 6-30-21
Percent Total Charges

Contractor Charge for Required Office Equipment $3,792.00
Contractor Charge for Supplies and On-Going Operating Costs $1,742.96

Contractor Management Fee 1.4% $23,020.06
District Charge for Contract Monitoring $21,456.00

Sub Total Contract Charge Year One (2020-2021) $1,676,089.15
Increase For 2021-2022 - Input Dollar Amount 3.0% $50,282.68

Sub Total Contract Charge Year Two (2021-2022) $1,726,371.83
Increase For 2022-2023 - Input Dollar Amount 3.0% $51,791.15

Sub Total Contract Charge Year Three (2022-2023) $1,778,162.98
Increase For 2023-2024 - Input Dollar Amount 3.0% $53,344.89

Sub Total Contract Charge Year Four (2023-2024) $1,831,507.87
Increase For 2024-2025 - Input Dollar Amount 3.0% $54,945.24

Sub Total Contract Charge Year Five (2024-2025) $1,886,453.11
Total Glen Rock Contract Charge for Five Years $8,898,584.94

NORTH HALEDON SCHOOL DISTRICT

Custodial

Charge for Employee Wages $163,800.00
Charge for Health Care Benefits 18% $29,940.00
Charge for Other Fringe Benefits 6% $10,061.24

Charge for Payroll Taxes 9% $15,010.32
No. of FTEs (1 FTE=2080 Hours per Year) - 5.00 FTEs

Avg. Hourly Wage Rate - $15.75 Excl. Benefits & Taxes

Custodial Overtime Charge for Employee Wages $11,788.88
Charge for Payroll Taxes 11% $1,296.80

499 Annual Hours
Avg. Hourly Wage Rate - $23.63 Excl. Benefits & Taxes

Custodial - Head/Leads

Charge for Employee Wages $39,374.40
Charge for Health Care Benefits 15% $5,988.00
Charge for Other Fringe Benefits 6% $2,256.15

Charge for Payroll Taxes 9% $3,586.60
No. of FTEs (1 FTE=2080 Hours per Year) - 1.00 FTEs

Avg. Hourly Wage Rate - $18.93 Excl. Benefits & Taxes

Custodial Heads/Lead Overtime Charge for Employee Wages $0.00
Charge for Payroll Taxes 0% $0.00
- Annual Hours

Avg. Hourly Wage Rate - $28.40 Excl. Benefits & Taxes

General Manager

Charge for Employee Wages $8,085.36
Charge for Health Care Benefits 17% $1,383.68
Charge for Other Fringe Benefits 6% $463.29

Charge for Payroll Taxes 8% $664.48
No. of FTEs (1 FTE=2080 Hours per Year) - 0.08 FTEs

Avg. Hourly Wage Rate - $48.59 Excl. Benefits & Taxes

Custodial Evening Supervisor/s

Charge for Employee Wages $5,226.64
Charge for Health Care Benefits 16% $812.00
Charge for Other Fringe Benefits 6% $299.49

Charge for Payroll Taxes 9% $445.84
No. of FTEs (1 FTE=2080 Hours per Year) - 0.08 FTEs

Avg. Hourly Wage Rate - $31.41 Excl. Benefits & Taxes
Contractor Equipment Budget/Pool = $20,000
Years total amount amortized over: 5 Total Equip. Budget Pool Amount $20,000 $4,000.00

Contractor Charge for Computerized Quality Assurance System $661.70
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PROPOSAL FORM A - PRICING
Description Details

7-1-20 to 6-30-21
Percent Total Charges

Contractor Charge for Supplies and On-Going Operating Costs $528.48
Contractor Management Fee 2.0% $6,979.94

Glen Rock Shared Services Fee $30,000.00
District Charge for Contract Monitoring $8,316.00

Sub Total Contract Charge Year One (2020-2021) $350,969.29
Increase For 2021-2022 - Input Dollar Amount 3.0% $10,529.08

Sub Total Contract Charge Year Two (2021-2022) $361,498.36
Increase For 2022-2023 - Input Dollar Amount 3.0% $10,844.95

Sub Total Contract Charge Year Three (2022-2023) $372,343.31
Increase For 2023-2024 - Input Dollar Amount 3.0% $11,170.30

Sub Total Contract Charge Year Four (2023-2024) $383,513.61
Increase For 2024-2025 - Input Dollar Amount 3.0% $11,505.41

Sub Total Contract Charge Year Five (2024-2025) $395,019.02
Total N. Haledon Contract Charge for Five Years $1,863,343.60

COMBINED TOTAL PRICING
TOTAL CONTRACT CHARGE YEAR ONE (2020-2021) $2,027,058.44

Increase for 2021-2022 - Input Dollar Amount 3.0% $60,811.76
TOTAL CONTRACT CHARGE YEAR TWO (2021-2022) $2,087,870.20

Increase for 2022-2023 - Input Dollar Amount 3.0% $62,636.10
TOTAL CONTRACT CHARGE YEAR THREE (2022-2023) $2,150,506.30

Increase for 2023-2024 - Input Dollar Amount 3.0% $64,515.19
TOTAL CONTRACT CHARGE YEAR FOUR (2023-2024) $2,215,021.49

Increase for 2024-2025 - Input Dollar Amount 3.0% $66,450.65
TOTAL CONTRACT CHARGE YEAR FIVE (2024-2025) $2,281,472.14

TOTAL COMBINED CONTRACT CHARGE FOR FIVE YEARS $10,761,928.55
Addendum 1-Adding 1.0 Custodial FTE as of September 1, 2021 to Glen Rock

Custodial

Charge for Employee Wages $33,493.06
Charge for Health Care Benefits 27% $9,195.29
Charge for Other Fringe Benefits 6% $2,039.76

Charge for Payroll Taxes 9% $3,121.04
No. of FTEs (1 FTE=2080 Hours per Year) - 1.00 FTEs

Avg. Hourly Wage Rate - $16.10 Excl. Benefits & Taxes
Contractor Charge for Supplies and On-Going Operating Costs $58.41

Contractor Management Fee 1.4% $657.98
Increase for 2021-2022 for 1.0 Custodial FTE $48,565.54

Amended Total Annualized Contract Charge Year Two $1,774,937.37
Amended Total Monthly Billing Beginning 9-1-2021 $147,911.45

Credit for Year 2 only as 1.0 FTE (2080 hours) is Not starting until 9-1-21 which equals 
1733.33 hours.  The Credit for 7-1-2021 to 8-31-2021 is 346.67 hours. -$8,094.26

Amended & Adjusted Total Annualized Contract Charge Year Two $1,766,843.12
Note: The Amended & Adjusted Annualized Contract Price of $1,766,843.12 (row 143) is not to be used for the basis of future price 

increases/renewals.  The Amended Total Annualized Contract Charge Year Two of $1,774,937.37 (row 140) is to be used for that
purpose.

Sub Total Contract Charge Year One (2020-2021) $1,676,089.15
Increase For 2021-2022 - Input Dollar Amount 3.0% $50,282.68

Sub Total Contract Charge Year Two (2021-2022) $1,774,937.37
Increase For 2022-2023 - Input Dollar Amount 3.0% $53,248.12

Sub Total Contract Charge Year Three (2022-2023) $1,828,185.49
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PROPOSAL FORM A - PRICING
Description Details

7-1-20 to 6-30-21
Percent Total Charges

Increase For 2023-2024 - Input Dollar Amount 3.0% $54,845.57
Sub Total Contract Charge Year Four (2023-2024) $1,883,031.06

Increase For 2024-2025 - Input Dollar Amount 3.0% $56,490.94
Sub Total Contract Charge Year Five (2024-2025) $1,939,521.99
Total Glen Rock Contract Charge for Five Years $9,101,765.06

COMBINED TOTAL PRICING (GLEN ROCK & NORTH HALEDON)
TOTAL CONTRACT CHARGE YEAR ONE (2020-2021) $2,027,058.44

Increase for 2021-2022 - Input Dollar Amount 3.0% $60,811.76
Amended & Adjusted Total Annualized Contract Charge Year Two $2,128,341.48

Amended & Adjusted Total Monthly Billing Beginning 9-1-2021 $178,036.31
Total Amended & Annualized Contract Charge Year Two (2021-2022) $2,136,435.74

Increase for 2022-2023 - Input Dollar Amount 3.0% $64,093.07
Total Amended & Annualized Contract Charge Year Three (2022-2023) $2,200,528.80

Increase for 2023-2024 - Input Dollar Amount 3.0% $66,015.87
Total Amended & Annualized Contract Charge Year Four (2023-2024) $2,266,544.67

Increase for 2024-2025 - Input Dollar Amount 3.0% $67,996.35
Total Amended & Annualized Contract Charge Year Five (2024-2025) $2,334,541.02

TOTAL COMBINED CONTRACT CHARGE FOR FIVE YEARS $10,965,108.66

This Amendment is effective September 1, 2021 and thereafter, unless otherwise amended. All other terms and
conditions contained in the Agreement and the previous Addendum shall remain unchanged and in full force 
and effect.

In witness whereof, the parties hereto have caused this Amendment to be signed by their duly authorized 
officers, all done the day and year first above written.

GLEN ROCK BOARD OF EDUCATION ARAMARK MANAGEMENT SERVICES, L.L.P.

Attest: Attest:

By:_______________________________ By: _______________________________
Michael Rinderknecht Katherine Tracy
Business Administrator Vice President, Finance

Date: _______________________________ Date: _______________________________
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Report Date 08/13/21 11:22 AM 1Page NoGlen Rock School District

FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000654

000656

000668

000670

000678

000692

000700

 5,000.00

 1,000.00

 5,000.00

 1,011,090.00

 6,000.00

 10,000.00

 6,507.98

 5,000.00

 1,000.00

 5,000.00

 .00

 6,000.00

 10,000.00

 6,507.98

3497

3498

3501

3504

3506

3508

3509

3510

06/01/21

06/02/21

06/08/21

06/10/21

06/11/21

06/18/21

06/22/21

06/23/21

12

12

12

12

12

12

12

12

CST Budget Transfer

Schwartz Family Donation Budget 

HS Budget Transfer

Estimated Revenue Budget Adj

CST Budget Transfer

HS Budget Transfers

B&G Budget Transfer

Budget Transfer-Fund 20

 5,000.00

 1,000.00

 5,000.00

 1,011,090.00

 6,000.00

 10,000.00

 6,507.98

 5,000.00

 1,000.00

 5,000.00

 .00

 6,000.00

 10,000.00

 6,507.98

1-11-000-219-390-30-16-000

1-11-000-219-390-30-16-434

1-20-1000-228-12

1-20-228-100-610-12-00-000

1-11-000-218-390-20-44-265

1-11-000-240-890-20-44-256

1-30-5200-000-01

1-11-000-217-320-30-16-438

1-11-000-217-610-30-00-000

1-11-000-240-890-20-44-256

1-11-000-240-890-21-44-256

1-11-000-270-512-20-31-525

1-11-190-100-610-21-44-733

1-11-000-262-610-40-32-650

1-11-000-262-890-40-32-260

1-20-511-200-420-00-00-000

1-20-511-400-732-00-00-000

CST Software Maintenance

Cst Rel Svc/Other Evals

SchwartzFam-Coleman Donation

SchwartzDonation-Supplies/Materials

Hs Printing

HS Graduation Expenses

TRANSFER FROM OTHER FUNDS-CAP. RESER

Cst Ext Svcs-Hearing Imp

Ext Svcs Supp/Materials

HS Graduation Expenses

MS Graduation Expenses

Hs Co-Curr Transportati

Ms Instructional Equipment/Supplies

SW Custodial Supplies

SW In-Service Training

AOL Security Aid Contracted Services

AOL Security Equipment

 5,000.00

 1,000.00

 5,000.00

 1,011,090.00

 6,000.00

 5,000.00

 5,000.00

 6,507.98

 6,525.00

 5,000.00

 1,000.00

 5,000.00

 6,000.00

 5,000.00

 5,000.00

 6,507.98

 6,525.00

000654

000656

000668

000670

000678

000692

000700

000702

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

3497

3498

3501

3504

3506

3508

3509
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FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000702  6,525.00  6,525.00

3510

3525

06/23/21

06/30/21

12

12

Budget Transfer-Fund 20

June Appropriation Adjustments

 6,525.00  6,525.00

1-11-000-100-562-30-16-000

1-11-000-100-562-30-16-000

1-11-000-100-563-32-19-874

1-11-000-100-565-30-16-000

1-11-000-100-566-30-16-000

1-11-000-213-100-10-44-213

1-11-000-213-100-10-44-418

1-11-000-217-320-32-00-001

1-11-000-218-110-20-00-000

1-11-000-218-110-21-00-000

1-11-000-222-100-20-09-213

1-11-000-222-100-21-09-210

1-11-000-230-100-05-00-213

1-11-000-230-100-05-42-119

1-11-000-230-100-05-42-119

1-11-000-230-100-05-42-213

1-11-000-230-331-05-40-122

1-11-000-230-331-05-40-122

1-11-000-230-332-05-40-121

1-11-000-230-339-05-40-123

1-11-000-230-339-05-40-124

1-11-000-230-339-05-40-124

1-11-000-230-580-05-00-000

1-11-000-230-580-05-40-001

1-11-000-240-103-21-45-213

1-11-000-240-103-31-27-213

1-11-000-240-103-31-27-213

1-11-000-240-105-10-44-213

1-11-000-240-105-10-44-219

1-11-000-240-105-10-44-219

1-11-000-240-105-11-44-213

1-11-000-240-105-20-39-219

1-11-000-240-105-20-44-213

1-11-000-240-105-20-44-213

1-11-000-240-105-20-44-219

1-11-000-240-105-21-44-213

1-11-000-240-105-21-44-219

1-11-000-240-440-11-44-258

1-11-000-261-100-32-44-612

1-11-000-261-100-32-44-711

1-11-000-262-100-32-19-713

1-11-000-262-100-32-20-213

1-11-000-262-107-13-44-216

1-11-000-262-107-13-44-216

Tuition- Lea In State

Tuition- Lea In State

Tuition Co Voc Regular

Tuition Cssd & Reg. Day

Tuition Priv. In-State

Byrd Nurse Salary

Byrd Nurse Substitutes

Special Education OOD 1-1 Aide

HS HIB Specialist Stipend

MS HIB Specialist Stipend

Ms/Hs Media Ctr Salary

MS Media Center Summar Salary

PR/Communications Salary

Supt. Off. Sub Sec

Supt. Off. Sub Sec

Supt. Office Salary

Legal Fees

Legal Fees

Audit Fees

Negotiation Fees

Board Consulting Svcs

Board Consulting Svcs

Supt Travel Expenses

District Communications Travel Expen

Ms Assistant Principal Salary

Director of C&I Salary

Director of C&I Salary

Byrd Secretary Salary

Byrd Sub Secretary Sala

Byrd Sub Secretary Sala

Cent Secretary Salary

Hs Substitute Secretary

Hs Secretary Salary

Hs Secretary Salary

Hs Admin. Sub Secretary

Ms Secretary Salary

Ms Admin. Sub. Sec. Sal

Equip Rent(Cent Copier)

P/T Maintenance Salary

Sw Maintenance O/T

Sw Summer Maintenance

Sw Courier Salary

Hamilton Lunch Aide Salaries

Hamilton Lunch Aide Salaries

 6,300.00

 4,608.00

 208,262.06

 177.00

 175.95

 510.00

 .01

 .01

 18,968.98

 2,831.02

 80.00

 50.00

 32,283.81

 6,943.03

 .01

 91.00

 336.01

 1,628.00

 .17

 2,822.00

 .01

 4,457.57

 4,457.60

 4,608.00

 6,300.00

 177.00

 208,262.06

 175.95

 510.00

 .01

 .01

 18,968.98

 2,831.02

 80.00

 50.00

 6,943.03

 .01

 91.00

 336.01

 1,628.00

 .17

 32,283.81

 2,822.00

 .01

000702

000784

Total Reference No.

Total Batch No.

3510



Report Date 08/13/21 11:22 AM 3Page NoGlen Rock School District

FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

3525 06/30/21 12 June Appropriation Adjustments

1-11-000-262-107-20-44-216

1-11-000-262-107-21-44-216

1-11-000-262-420-40-32-722

1-11-000-262-420-40-32-722

1-11-000-262-420-40-32-722

1-11-000-262-420-40-32-722

1-11-000-262-590-00-00-001

1-11-000-262-610-40-32-742

1-11-000-262-621-10-98-642

1-11-000-262-621-11-98-642

1-11-000-270-513-32-19-000

1-11-000-270-513-32-19-524

1-11-000-291-241-32-19-810

1-11-000-291-241-32-20-810

1-11-000-291-270-32-19-821

1-11-000-291-270-32-19-821

1-11-000-291-270-32-19-823

1-11-000-291-290-32-19-000

1-11-000-291-290-32-19-005

1-11-140-100-101-20-02-213

1-11-140-100-101-20-02-213

1-11-150-100-101-32-00-000

1-11-150-100-320-23-19-000

1-11-190-100-440-20-44-258

1-11-190-100-590-32-19-643

1-11-190-100-610-05-00-000

1-11-190-100-610-05-00-000

1-11-190-100-610-31-27-240

1-11-190-100-610-35-00-003

1-11-204-100-101-11-47-213

1-11-213-100-101-13-49-213

1-11-213-100-610-20-49-240

1-11-213-100-610-21-49-240

1-11-214-100-610-30-00-213

1-11-214-100-610-30-00-213

1-11-230-100-101-10-48-213

1-11-230-100-101-11-48-213

1-11-230-100-101-12-48-213

1-11-230-100-101-13-48-213

1-11-230-100-101-13-48-213

1-11-230-100-101-13-48-213

1-12-000-252-730-32-00-850

1-20-511-200-420-00-00-000

1-20-511-200-610-00-00-000

1-30-000-400-450-20-65-003

1-30-000-400-450-20-65-004

1-30-000-400-450-20-65-006

1-30-000-400-450-20-65-006

HS Lunch Aide Salaries

MS Lunch Aide Salaries

SW Contracted Services

SW Contracted Services

SW Contracted Services

SW Contracted Services

HS/MS Graduation Rental Expenses

SW Bldg Equipment/Supplies

Byrd Utilities- Natural Gas

Central Utilities- Natural Gas

Region I Academy Transportation

Region I Vo-Tech Reg. Ed. Transporta

Sw Pers Pension Pymnts.

DCRP Pension Payments

Sw State Health Benefits

Sw State Health Benefits

Sw Dental Insurance

Separation Payments

Health Insurance Opt Out Payments

Hs Businss Salary

Hs Businss Salary

Home Inst Reg Ed

Regular Ed. Home Inst. Prof. Service

Hs Eq Rental (Copier)

LightPath Private Fiber Network

Sw Supplies/Materials

Sw Supplies/Materials

C&I Teaching Supplies

Tech-Instructional Supplies

Cent LLD Salary

Hamilton Res Cent Salary

Hs Res Cent Supplies

Ms Res Cent Supplies

Autistic K-2 Supplies/Materials

Autistic K-2 Supplies/Materials

Byrd Reading Salary

Cent Reading Salary

Cole Reading Salary

Hamilton Reading Salary

Hamilton Reading Salary

Hamilton Reading Salary

MDF Updgrade Equipment

AOL Security Aid Contracted Services

AOL Security Aid Supplies/Materials

HS/MS Media Ctr. Hazaard.Mater.Abate

HS/MS Media Center IDF Upgrade

HS/MS Media Center Sound System

HS/MS Media Center Sound System

 6,415.56

 1,074.61

 808.17

 36.67

 901.93

 157.82

 12,236.92

 43,648.29

 31,847.16

 3,340.00

 6,280.00

 10,772.79

 1,543.40

 5,934.68

 4,563.45

 1,554.42

 77.95

 .07

 .07

 .07

 2,073.70

 36,837.07

 2,740.93

 4,457.57

 4,457.60

 6,415.56

 36.67

 808.17

 1,074.61

 901.93

 157.82

 31,847.16

 12,236.92

 3,340.00

 6,280.00

 10,772.79

 1,543.40

 5,934.68

 4,563.45

 1,554.42

 77.95

 .07

 .07

 .07

 43,648.29

 2,073.70

 2,740.93

 36,837.07

000784



Report Date 08/13/21 11:22 AM 4Page NoGlen Rock School District

FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000784  475,834.97  475,834.97

3525

3534

06/30/21

06/30/21

12

12

June Appropriation Adjustments

June Appropriation Adjustments

 475,834.97  475,834.97

1-30-000-400-610-11-65-014

1-30-000-400-610-32-65-000

1-65-430-200-890-34-44-000

1-65-430-200-890-34-44-002

1-11-000-218-105-20-23-213

1-11-000-218-110-10-32-000

1-11-000-230-331-05-40-122

1-11-000-230-334-05-40-000

1-11-000-251-340-05-43-128

1-11-000-251-440-05-43-258

1-11-000-262-110-35-00-000

1-11-000-262-300-40-32-750

1-11-000-262-610-40-32-652

1-11-000-262-610-40-32-652

1-11-000-262-621-10-98-642

1-11-000-262-621-11-98-642

1-11-000-262-890-40-32-253

1-11-000-262-890-40-32-660

1-11-120-100-101-10-01-213

1-11-120-100-101-10-03-213

1-11-120-100-101-10-03-213

1-11-120-100-101-10-03-213

1-11-120-100-101-10-03-213

1-11-120-100-101-10-03-213

1-11-120-100-101-10-03-213

1-11-120-100-101-10-39-218

1-11-130-100-101-21-04-213

1-11-140-100-101-20-04-213

1-11-190-100-320-10-00-218

1-11-190-100-320-10-01-218

1-11-190-100-320-11-00-218

1-11-190-100-320-11-01-218

1-11-190-100-320-12-00-218

1-11-190-100-320-13-00-218

1-11-190-100-320-13-01-218

1-11-190-100-320-20-00-218

1-11-190-100-320-20-01-218

1-11-190-100-320-20-01-218

1-11-190-100-320-20-01-218

1-11-190-100-320-21-00-218

1-11-190-100-320-21-01-218

1-11-190-100-320-21-01-218

1-11-190-100-590-32-19-643

Central Auditorium Loose Furniture

Referendum Misc Supplies & Materials

Data/Registration Annual Maintenance

Staff In-Service Training

Guidance Secretary

District HIB Coordinator Stipend

Legal Fees

Architectural/Engineering Services

Software Maintenance

Equip Rent-Copy/Postage

Tech-Summer P/T

SW Purchased Prof. Services

SW Vehicle Supplies

SW Vehicle Supplies

Byrd Utilities- Natural Gas

Central Utilities- Natural Gas

SW Membership Dues & Fees

SW Operations Misc. Expenses

Byrd Art Salary

Byrd Elem Salary

Byrd Elem Salary

Byrd Elem Salary

Byrd Elem Salary

Byrd Elem Salary

Byrd Elem Salary

Byrd Teach. Substitute

Ms English  Salary

Hs English Salary

Byrd LT Teacher Sub

Byrd Teacher Substitute

Central LT Teacher Sub

Central Teacher Substitute

Coleman LT Teacher Sub

Hamilton LT Teacher Sub

Hamilton Teacher Substitute

HS LT Teacher Sub

HS Teacher Substitute

HS Teacher Substitute

HS Teacher Substitute

MS LT Teacher Sub

MS Teacher Substitute

MS Teacher Substitute

LightPath Private Fiber Network

 7,900.00

 107.00

 832.50

 2,136.48

 1,350.00

 46.12

 194.63

 285.54

 318.50

 10,136.60

 13,775.52

 2,394.90

 2,640.09

 10,776.31

 4,568.40

 3,381.48

 2,895.24

 55,890.76

 13,031.84

 2,281.09

 138.23

 1,119.80

 7,900.00

 107.00

 832.50

 2,136.48

 1,350.00

 46.12

 194.63

 285.54

 318.50

 4,568.40

 3,381.48

 10,776.31

 2,640.09

 2,394.90

 55,890.76

 13,031.84

 10,136.60

 2,895.24

 13,775.52

 138.23

 2,281.09

000784

000833

Total Reference No.

Total Batch No.

3525



Report Date 08/13/21 11:22 AM 5Page NoGlen Rock School District

FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

 1,667,058.38  655,968.38

000833

000834

000865

 135,600.73

 4,383.99

 115.71

 135,600.73

 4,383.99

 115.71

3534

3535

3542

06/30/21

06/30/21

06/30/21

12

12

12

June Appropriation Adjustments

June Appropriation Adjustments

June Appropriation Adjustments

 135,600.73

 4,383.99

 115.71

 135,600.73

 4,383.99

 115.71

1-11-190-100-610-05-00-000

1-11-190-100-610-05-00-000

1-11-190-100-610-10-03-240

1-11-214-100-610-30-00-213

1-11-214-100-610-30-01-213

1-11-219-100-320-30-16-437

1-11-219-100-320-30-16-437

1-11-000-211-105-12-44-213

1-11-000-211-105-13-44-213

1-11-190-100-320-20-00-218

1-11-190-100-320-20-01-218

1-11-190-100-320-20-01-218

1-11-190-100-320-21-01-218

1-11-000-223-580-20-10-251

1-11-000-223-580-20-11-251

Sw Supplies/Materials

Sw Supplies/Materials

Byrd Teacher Supplies

Autistic K-2 Supplies/Materials

Autistic PreKinder Supplies & Materi

Cst Rel Svc Home Prog.

Cst Rel Svc Home Prog.

Coleman Main Office Secretary Salary

Hamilton Main Office Secretary Salar

HS LT Teacher Sub

HS Teacher Substitute

HS Teacher Substitute

MS Teacher Substitute

Hs Math Travel

Hs Music Trav/Conf

 3,674.33

 2,682.37

 1,050.00

 .07

 2,349.32

 2,034.60

 115.71

 3,674.33

 1,119.80

 1,050.00

 2,682.37

 .07

 2,349.32

 2,034.60

 115.71

000833

000834

000865

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

Grand Total

3534

3535

3542
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Report Date 08/18/21 03:00 PM 1Page NoGlen Rock School District

FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000006

000008

000014

000015

000018

000023

 1,000.00

 25.00

 6,325.00

 70,000.00

 59,754.00

 .00

 1,000.00

 25.00

 6,325.00

 70,000.00

 59,754.00

 779,262.00

3502

3507

3513

3516

3517

3523

3524

07/01/21

07/01/21

07/02/21

07/07/21

07/09/21

07/09/21

07/13/21

01

01

01

01

01

01

01

District Budget Transfer

Central Budget Transfer

Community School Budget Transfer

CST Budget Transfers

IDEA budget adjustments

1701RA

Technology Budget Transfer

 1,000.00

 25.00

 6,325.00

 70,000.00

 59,754.00

 .00

 1,000.00

 25.00

 6,325.00

 70,000.00

 59,754.00

 779,262.00

2-11-204-100-610-11-47-240

2-11-204-100-610-12-46-240

2-11-000-222-610-11-09-232

2-11-190-100-610-11-03-240

2-65-430-100-300-34-47-170

2-65-430-100-610-34-47-140

2-65-430-200-441-34-44-000

2-65-430-200-590-34-53-152

2-65-430-200-890-34-44-001

2-11-000-213-390-30-00-000

2-11-000-216-320-30-16-431

2-11-219-100-320-30-16-437

2-20-250-100-560-00-00-000

2-20-250-200-320-00-00-001

2-20-255-100-560-00-00-000

2-20-4421-250-00

2-20-4425-255-00

2-11-000-100-566-30-16-000

2-11-000-217-320-30-16-433

2-11-000-217-320-30-16-436

2-11-000-222-610-35-20-236

Cent LLD Supplies

Cole LLD Supplies

Central Av Fees

Cent Teacher Supplies

2 Year Old/Mom & Tot Contracted Serv

2 Yr Old/Mom & Tot Teach.Supp/Materi

PreSchool Rent

Summer Transportation

Facilities Rental Fee

Cst Extra Nursing Services

Cst In-District Ot/Pt

Cst Rel Svc Home Prog.

Idea-B Sp. Ed. Tuition

Aol Purch. Prof. Svcs

Idea-Psd Tuition

Idea Part B

Idea Preschool

Tuition Priv. In-State

Cst Ext Svcs-Behavioral

Cst Ext Svcs-Therapy&Sup

Hs Med Ctr Sftwr/Supply

 1,000.00

 25.00

 1,000.00

 1,000.00

 3,000.00

 1,325.00

 30,000.00

 40,000.00

 57,828.00

 1,926.00

 1,000.00

 25.00

 6,325.00

 70,000.00

 65,113.00

-7,285.00

 1,926.00

 664,262.00

 55,000.00

 60,000.00

 293.55

000006

000008

000014

000015

000018

000023

000026

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

3502

3507

3513

3516

3517

3523



Report Date 08/18/21 03:00 PM 2Page NoGlen Rock School District

FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000026

000028

000034

000035

000038

 293.55

 2,171.00

 3,000.00

 7,000.00

 25,778.00

 293.55

 2,171.00

 3,000.00

 7,000.00

 25,778.00

3524

3526

3527

3532

3533

3529

3530

07/13/21

07/14/21

07/15/21

07/22/21

07/22/21

07/20/21

07/20/21

01

01

01

01

01

01

01

Technology Budget Transfer

July Appropriation Adjustments

B&G Budget Transfer

CST & HS Budget Transfers

CST & HS Budget Transfers

NP Grant Setup

ESEA/NCLB GRANT SETUP

 293.55

 2,171.00

 3,000.00

 3,000.00

 4,000.00

 25,778.00

 293.55

 2,171.00

 3,000.00

 3,000.00

 4,000.00

 25,778.00

2-11-000-252-610-35-00-000

2-11-190-100-610-05-00-000

2-11-190-100-610-12-03-240

2-11-000-261-420-40-10-750

2-11-000-261-420-40-32-722

2-11-190-100-610-20-10-730

2-11-190-100-640-20-10-220

2-11-000-217-610-30-00-000

2-11-214-100-610-30-00-000

2-11-214-100-610-30-01-000

2-11-219-100-320-30-16-437

2-20-3230-510-00

2-20-3231-501-00

2-20-3239-509-00

2-20-3241-511-00

2-20-501-100-640-00-00-000

2-20-509-200-330-00-00-000

2-20-510-100-610-00-00-000

2-20-511-200-420-00-00-000

2-20-511-200-610-00-00-000

2-20-245-100-610-31-00-000

2-20-270-200-300-00-00-000

2-20-270-200-500-00-00-000

Tech-Office Supplies/Materials

Sw Supplies/Materials

Cole Teacher Supplies

Byrd Admin Contracted Svcs.

DW Admin. Contracted Services

Hs Math Inst. Equipment

Hs Math Textbooks

Ext Svcs Supp/Materials

Autistic K-2 Supplies/Materials

Autistic PreKinder Supplies & Materi

Cst Rel Svc Home Prog.

Np Technology Aol

Np Textbooks

Np Nursing

Security Aid (AOL)

Non-Public Textbook

Non-Public Nursing

Non-Public Technology

AOL Security Aid Contracted Services

AOL Security Aid Supplies/Materials

Instructional Supplies/Materials

Purch. Prof. Tech. Svcs.

Other Purchased Services

 293.55

 2,171.00

 3,000.00

 3,000.00

 2,000.00

 2,000.00

 9,702.00

 2,130.00

 6,614.00

 7,332.00

 2,171.00

 3,000.00

 3,000.00

 2,000.00

 2,000.00

 2,130.00

 6,614.00

 9,702.00

 3,666.00

 3,666.00

-7,239.00

 15,652.00

-5,029.00

000026

000028

000034

000035

000035

000038

000039

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

3524

3526

3527

3532

3533

3529



Report Date 08/18/21 03:00 PM 3Page NoGlen Rock School District

FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description

Debit Credit

Budget Journal By Reference

000039

000043

000052

-14,210.00

 6,000.00

 200.00

-14,210.00

 6,000.00

 200.00

3530

3531

3536

3537

3538

07/20/21

07/21/21

07/28/21

07/28/21

07/30/21

01

01

01

01

01

ESEA/NCLB GRANT SETUP

B&G Budget Transfer

HS Budget Transfers

HS Budget Transfers

July Appropriation Adjustments

-14,210.00

 6,000.00

 50.00

 150.00

-14,210.00

 6,000.00

 50.00

 150.00

2-20-270-200-580-31-00-001

2-20-270-200-610-00-00-001

2-20-270-200-610-31-00-000

2-20-4451-270-00

2-20-4493-245-00

2-11-000-261-420-40-20-750

2-11-000-261-420-40-32-722

2-11-190-100-610-20-02-240

2-11-190-100-640-20-02-220

2-11-000-222-610-20-02-232

2-11-190-100-610-20-02-240

2-11-000-100-566-30-16-000

2-11-000-100-566-30-16-000

2-11-000-211-105-10-44-213

2-11-000-211-105-11-44-213

2-11-000-211-105-12-44-213

2-11-000-211-105-13-44-213

2-11-000-213-110-30-18-413

2-11-000-213-610-11-44-420

2-11-000-217-320-32-00-001

2-11-000-218-105-20-23-213

2-11-000-218-105-20-23-213

2-11-000-218-105-20-23-213

2-11-000-218-105-20-23-213

2-11-000-230-590-05-00-001

2-11-000-230-890-05-42-132

2-11-000-230-890-05-42-134

2-11-000-240-105-10-44-213

2-11-000-240-105-13-44-213

2-11-000-240-105-20-30-213

2-11-000-240-105-20-44-213

2-11-000-291-260-32-19-822

AOL Conferences/Workshops/Travel Exp

AOL Supplies/Materials

Supplies/Materials

Nclb Title IIA

NCLB Title III Immigrant

HS/MS Admin Contracted Svcs.

DW Admin. Contracted Services

Hs Business Supplies

Hs Business Textbooks

Hs Business A/V

Hs Business Supplies

Tuition Priv. In-State

Tuition Priv. In-State

Byrd Main Office Secretary Salary

Central Main Office Secretary Salary

Coleman Main Office Secretary Salary

Hamilton Main Office Secretary Salar

Autistic ESY Nursing Summer Salary

Central Health Supplies

Special Education OOD 1-1 Aide

Guidance Secretary

Guidance Secretary

Guidance Secretary

Guidance Secretary

Nesbig (Excess Liab,Acc)

Superintendent Dues/Misc Expenses

Superintendent Miscellaneous Expense

Byrd Secretary Salary

Hamilton Secretary Sala

A D Secretary Salary

Hs Secretary Salary

Sw Worker Comp Insurance

-6,971.00

-7,239.00

 6,000.00

 50.00

 150.00

 159,616.88

 2,362.50

 181.75

 168.50

 900.00

 702.50

 670.00

 606.50

 1,338.00

 1,139.00

 1,865.00

-1,886.00

-17,573.00

 6,000.00

 50.00

 150.00

 181.75

 168.50

 2,362.50

 212.98

 159,616.88

 1,338.00

 702.50

 670.00

 606.50

 1,139.00

 900.00

000039

000043

000052

000052

000069

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

3530

3531

3536

3537



Report Date 08/18/21 03:00 PM 4Page NoGlen Rock School District

FJATV07A

Batch No. Ref No. Date Period Description

Account No/Description
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000069

000073

 167,898.61

 114,566.21

 167,898.61

 114,566.21

3538

3539

07/30/21

07/30/21

01

01

July Appropriation Adjustments

July Appropriation Adjustments

 167,898.61

 114,566.21

 167,898.61

 114,566.21

2-11-190-100-610-11-03-240

2-11-000-211-105-11-44-213

2-11-000-211-105-12-44-213

2-11-000-211-105-13-44-213

2-11-000-211-105-13-44-213

2-11-000-221-102-32-00-213

2-11-000-221-102-32-01-213

2-11-000-221-102-32-02-213

2-11-000-221-102-32-05-213

2-11-000-221-102-32-05-213

2-11-000-221-102-32-05-213

2-11-000-240-103-20-23-213

2-11-000-240-103-20-44-213

2-11-000-240-103-20-44-213

2-11-000-240-103-21-44-213

2-11-000-240-103-21-45-213

2-11-000-240-103-21-45-213

2-11-000-240-104-20-30-213

2-11-000-240-104-30-16-213

2-11-000-240-104-32-02-213

2-11-000-240-104-32-05-213

2-11-000-240-104-32-05-213

2-11-000-240-104-32-05-213

2-11-000-261-100-32-44-213

2-11-000-262-390-00-00-000

2-11-000-262-420-00-32-000

2-11-000-262-520-32-19-820

2-11-000-263-100-32-00-213

2-11-000-291-260-32-19-822

2-11-190-100-610-11-03-240

2-11-190-100-610-12-03-240

2-11-190-100-610-12-03-240

2-11-190-100-610-12-08-240

2-11-190-100-610-12-12-240

2-11-190-100-610-13-01-240

2-12-000-100-730-35-00-002

2-12-000-262-731-40-00-000

2-12-000-266-731-40-00-000

2-12-000-266-731-40-00-000

2-65-430-200-100-34-44-213

2-65-430-200-105-34-44-213

Cent Teacher Supplies

Central Main Office Secretary Salary

Coleman Main Office Secretary Salary

Hamilton Main Office Secretary Salar

Hamilton Main Office Secretary Salar

Supervisor of Math Salary

Supervisor of English Salary

Supervisor of IT/Media Cntr Salary

Supervisor of Special Ed Salary

Supervisor of Special Ed Salary

Supervisor of Special Ed Salary

Director of Student Personnel Servic

Hs Admin. Salary

Hs Admin. Salary

Ms Admin. Salary

Ms Assistant Principal Salary

Ms Assistant Principal Salary

Athletic Director Salary

Child Study Team Director Salary

Supervisor of IT/Media Cntr Salary

Supervisor of Special Ed Salary

Supervisor of Special Ed Salary

Supervisor of Special Ed Salary

Sw Maintenance Salaries

Custodial Monitoring Services

DW Custodial Cleaning & Management S

Sw Prop/Liability Insur.

Grounds Salaries

Sw Worker Comp Insurance

Cent Teacher Supplies

Cole Teacher Supplies

Cole Teacher Supplies

Cole Kdgn Supplies

Cole Phys Ed Supplies

Hamilton Art Supplies

Tech- Instructional Equipment

B&G EQUIPMENT

Security Department Equipment

Security Department Equipment

Admin Salary

Admin Sec. Salary

 212.98

 .01

 .01

 936.60

 1,281.70

 1,281.70

 84,959.50

 3,763.02

 30.98

 856.00

 149.00

 414.30

 1,160.00

 293.00

 1,101.00

 10.93

 195.64

 2,274.82

 8,753.00

 4,988.00

 2,117.00

 .01

 .01

 1,281.70

 1,281.70

 936.60

 3,763.02

 30.98

 84,959.50

 149.00

 856.00

 414.30

 293.00

 1,101.00

 1,160.00

 2,274.82

 195.64

 10.93

 4,988.00

 8,753.00

 2,117.00

000069

000073

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

3538

3539
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Budget Journal By Reference

 471,434.33  1,250,696.33

000073

000074

000075

000078

000081

 114,566.21

 2,000.00

-1,000.00

 14,803.56

 5,829.40

 114,566.21

 .00

 1,000.00

 14,803.56

 5,829.40

3540

3541

3543

3544

07/08/21

07/08/21

07/31/21

07/31/21

01

01

01

01

Scholarship American Donation Se

Scholarship America Budget Setup

July Appropriation Adjustments

July Appropriation Adjustments

 2,000.00

-1,000.00

 14,803.56

 5,829.40

 .00

 1,000.00

 14,803.56

 5,829.40

2-20-1000-229-30

2-20-1000-229-30

2-20-1000-229-30

2-20-229-100-610-30-00-000

2-11-000-240-103-20-23-213

2-11-000-240-104-32-00-213

2-11-000-240-104-32-03-213

2-11-000-240-104-32-03-213

2-11-000-240-105-11-44-213

2-11-000-240-105-12-44-213

2-11-000-240-105-12-44-213

2-11-000-240-105-20-30-213

2-11-000-240-105-21-44-213

2-11-000-240-105-21-44-213

2-11-000-240-105-21-44-213

2-11-000-240-105-21-44-213

2-11-000-240-105-21-44-213

2-11-000-266-100-32-00-213

2-11-000-291-260-32-19-822

2-12-000-100-730-35-00-002

2-11-000-221-102-32-02-213

2-11-000-221-102-32-03-213

2-11-000-240-104-32-01-213

2-11-000-291-260-32-19-822

2-11-000-291-260-32-19-822

2-11-000-291-260-32-19-822

Scholarship America Donation

Scholarship America Donation

Scholarship America Donation

Schol.Amer.Donation-Supplies & Mater

Director of Student Personnel Servic

Supervisor of Math Salary

Supervisor of Science Salary

Supervisor of Science Salary

Cent Secretary Salary

Cole Secretary Salary

Cole Secretary Salary

A D Secretary Salary

Ms Secretary Salary

Ms Secretary Salary

Ms Secretary Salary

Ms Secretary Salary

Ms Secretary Salary

Director of Security Salary

Sw Worker Comp Insurance

Tech- Instructional Equipment

Supervisor of IT/Media Cntr Salary

Supervisor of Science Salary

Supervisor of English Salary

Sw Worker Comp Insurance

Sw Worker Comp Insurance

Sw Worker Comp Insurance

 1,000.00

 1,000.00

-1,000.00

 135.50

 2,250.00

 549.30

 549.30

 370.00

 1,217.98

 545.25

 9,186.23

 549.30

 30.10

 5,250.00

 1,000.00

 1,217.98

 549.30

 549.30

 2,250.00

 545.25

 370.00

 135.50

 9,186.23

 30.10

 5,250.00

 549.30

000074

000075

000078

000081

Total Reference No.

Total Reference No.

Total Reference No.

Total Reference No.

Total Batch No.

Total Batch No.

Total Batch No.

Total Batch No.

Grand Total

3540

3541

3543

3544
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GLEN ROCK SCHOOL DISTRICT 

 
MIDDLE/HIGH SCHOOL 

 
2021-2022 

 
 

 Student Lunch ....................................... $4.00 Faculty Lunch .............................. $5.10 
 Featured Favorite Student Lunch ............ 4.75 Featured Favorite Faculty Lunch ... 5.75 
 Village Fresh Lunch ................................ 5.00 Organic Faculty Lunch ................... 6.75 
 Organic Student Lunch ........................... 6.25 
 
 
 
DELI CENTRAL: 
Boar’s Head Deli Sandwich on Choice of Assorted 
Breads and Wraps .................................... $4.00 
 
FRESH FARMSTAND: 
Complete Salad Bar, per oz. ......................... .46 
 
ENTREE: 
Pizza Parlor Pizza ....................................... 2.50 
Homemade Assorted Stuffed Breads .......... 4.00 
 
PASTA BAR: 
Pastas w/Choice of Sauces ................ 3.50-4.25 
 
SOUP: 
Cup, 8 oz..................................................... 2.50 
 
BREADS & ROLLS: 
Roll w/Butter ................................................ 1.95 
Bagel w/Butter ............................................. 2.00 
Bagel w/Cream Cheese .............................. 2.60 
 
SIDES: 
Cereal w/Milk .............................................. 2.50 
Fresh Gourmet Fruit Cup ............................ 2.50 
 
BREAKFAST GRILL: 
Breakfast Sandwich ............................ 2.75-2.95 

 
AMERICAN GRILLE: 
French Fries, 2.5 oz. .................................$1.90 
Hamburger ............................................ 2.302.50 
Cheeseburger ........................................ 2.452.75 
Wafer Steak w/Cheese ................................3.50 
Rib-B-Que ...................................................3.50 
Meatball Parmesan .....................................3.50 
Popcorn Chicken ................................... 3.503.75 
Mozzarella Sticks w/Sauce (5) .............. 3.754.00 
Premium Items ...................................... 4.254.50 
 
SNACK SHACK: 
Freshly Baked Cookie ....................................75 
Fresh Fruit ...................................................1.20 
Baked Snacks/Chips ...................................1.25 
Rice Krispies Treat ......................................1.30 
Hot Pretzel ...................................................2.10 
 
BEVERAGES: 
Milk .................................................................90 
Bottled Spring Water, 16 oz. ........................1.25 
Organic Milk ................................................2.25 
Bottled Beverage .........................................2.25 
Vitamin Water, 20 oz. ..................................2.25 
Tea, 10 oz. ..................................................1.70 
Coffee, 10 oz. ..............................................1.70 
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Plan for Safe Return to In-Person Instruction and Continuity of Service

Pursuant to the Federal American Rescue Plan Act, Section 2001(i)

Introduction and Background
As announced in the New Jersey Department of Education (NJDOE)’s April 28, 2021 broadcast, in March 2021 President Biden signed the Federal
American Rescue Plan (ARP) Act, Public Law 117-2, into law. The ARP Act provides an additional $122 billion in Elementary and Secondary School
Emergency Relief (ARP ESSER) to States and school districts to help safely reopen, sustain the safe operation of schools, and address the impacts of
the COVID-19 pandemic on the nation’s students. As with the previous ESSER funds available under the Coronavirus Aid, Relief and Economic Security
(CARES) Act, and the Coronavirus Response and Relief Supplemental Appropriations Act (CRRSA), the purpose of the additional funding is to support
local educational agencies (LEAs) in preparing for and responding to the impacts of COVID-19 on educators, students, and families. Additional
information on ARP ESSER may be found in the NJDOE’s funding comparison fact sheet.

Section 2001(i)(1) of the ARP Act requires each LEA that receives ARP ESSER funds to develop and make publicly available on the LEA’s website, no
later than 30 days after receiving ARP ESSER funds, a plan for the safe return to in-person instruction and continuity of services for all schools (Safe
Return Plan) A Safe Return Plan is required of all fund recipients, including those that have already returned to in-person instruction. Section
2001(i)(2) of the ARP Act further requires that the LEA seek public comment on the Safe Return Plan and take those comments into account in
finalization of the Safe Return Plan. Under the interim final requirements published in Volume 86, No. 76 of the Federal Register by the U.S.
Department of Education (USDE), an LEA must periodically, but no less frequently than every six months through September 30, 2023, review and, as
appropriate, revise its Safe Return Plan.

Pursuant to those requirements, LEAs must submit to the NJDOE and post on their website their Safe Return Plans by June 24, 2021. The
NJDOE intends to make LEA ARP ESSER Fund applications available in EWEG on May 24, 2021 and LEAs will submit their Safe Return Plans to the
NJDOE via EWEG. To assist LEAs with the development of their Safe Return Plans, the NJDOE is providing the following template.

This template incorporates the federally-required components of the Safe Return Plan. The questions in the template below will be included in the
LEA ARP ESSER Fund application in EWEG. LEAs will submit responses to the questions within the LEA ARP ESSER Fund application in EWEG by June 24,
2021. The NJDOE hopes that this template will allow LEAs to effectively plan for that submission and to easily post the information to their websites as
required by the ARP Act.

Note that on May 17, 2021, Governor Murphy announced that upon the conclusion of the 2020-2021 school year, portions of Executive Order
175 allowing remote learning will be rescinded, meaning that schools will be required to provide full-day, in-person instruction, as they were
prior to the COVID-19 Public Health Emergency. The NJDOE and New Jersey Department of Health will share additional information regarding
State requirements or guidance for health and safety protocols for the 2021-2022 school year as it becomes available.



Plan for Safe Return to In-Person Instruction and Continuity of Services

Name: Glen Rock Public School District

Date Board of Education Approved:   June 14, 2021, August 23, 2021 Date Revised: June 18, 2021; August 13, 2021

1.     Maintaining Health and Safety
For each mitigation strategy listed below (A–H), please describe how the Glen Rock School District  will maintain the
health and safety of students, educators, and other staff and the extent to which it has adopted policies, and a description
of any such policies, on each of the following safety recommendations established by the CDC.

A.     Universal and correct wearing of masks:

The Glen Rock School District will follow the Centers for Disease Control and Prevention recommended actions in addition to other
guidance issued by the NJDOH, NJDOE or other governing bodies. Per Governor Murphy’s Executive Order 251 it is mandatory that face
masks be worn indoors in all district and school buildings by all students, employees, and parents/visitors, no matter one’s vaccination
status. Exceptions include the following as noted in the Order:

a.    When doing so would inhibit the individual’s health, such as when the individual is exposed to extreme heat indoors;
b.    When the individual has trouble breathing, is unconscious, incapacitated, or otherwise unable to remove a face masks without

assistance;
c.    When a student’s documented medical condition or disability, as reflected in an Individualized Education Program (IEP) or

Educational Plan pursuant to Section 504 of the Rehabilitation Act of 1973, precludes use of a face mask;
d.    When the individual is under two (2) years of age;
e.    When the individual is engaged in activity that cannot physically be performed while wearing a mask, such as eating or drinking,

or playing   a musical instrument that would be obstructed by a face mask;
f.    When the individual is engaged in high-intensity aerobic or anaerobic activity;
g.   When a student is participating in high-intensity physical activities during a physical education class in a well-ventilated location

and able to maintain a physical distance of six feet from all other individuals; or
h.   When wearing a face mask creates an unsafe condition in which to operate equipment or execute a task.

Masks are required for all individuals while on a school bus no matter the individual’s vaccination status as they are still required on public
transportation, and this requirement is also noted in the New Jersey Department of Education’s recent “The Road Forward” document. Masks must
be at least 3-ply (cloth, surgical or clear). Bandanas or gaiters are not permitted as proper face coverings.



B.    Physical distancing (e.g., including use of cohorts/podding)

The CDC’s recommended physical distancing of three feet apart in schools will be maintained to the greatest extent possible as follows:

● All student desks will be spaced apart as far as possible per each classroom’s dimensions. Desks will be faced in the same direction
and group seating arrangements will be limited. Students will be requested to physically distance themselves to the greatest extent
possible in the hallways and during large group settings such as study halls, lunches, assemblies, etc.

To further mitigate risk, limit and/or eliminate direct contact at entry and exit points, the district will implement procedures that will reduce
the frequency and flow of visitors. This will also include a suspension in the dropping off of nonessential items for students during the
school day. In addition, the following will be implemented:

●  Signage promoting social distancing shall be posted and building ingress/egress shall be established in an effort to promote social
distancing to the extent practical. Signs will be placed in hallways and common areas segregating common areas as best as possible
to promote social distancing to the extent practical. Appropriate signage will also be installed for the district’s athletic fields and
facilities.

●  Accommodations, where appropriate, will be discussed and implemented with students and staff that are deemed to be high
risk. Possible accommodations could be, but are not limited to, additional Personal Protective Equipment (PPE), room
relocation and/or schedule adjustments.

●  The district will encourage students and staff to take their temperatures at home and remain home when an elevated fever is
detected.

●  Hand sanitation stations containing the CDC’s recommended alcohol base of 60% shall be placed in common areas and
classrooms.

The entire K-12 student body will be in school for full day in-person instruction each school day.

C.    Handwashing and respiratory etiquette
● Hand sanitation stations containing the CDC’s recommended alcohol base of 60% shall be placed in common areas and

classrooms. In  addition, hand washing signage will be posted in all faculty and student bathrooms.

Furthermore, signage and communication will emphasize the importance of:

● Covering your mouth and nose when coughing or sneezing
● Using tissues and throwing them away
● Washing your hands or using a hand sanitizer every time you touch your nose or mouth



D.    Cleaning and maintaining healthy facilities, including improving ventilation

Disposable gloves will be provided to minimize the time necessary to clean supplies, materials and/or equipment that are frequently
shared between students. In addition the following will be implemented:

●    Classroom desks/chair seats in K-5 buildings will be disinfected each day. Classrooms will be provided disinfectant wipes.
●    Classroom desks/chair seats will be disinfected by staff and/or students between 6-12 classes, and each classroom will be

provided disinfectant wipes. Students will be provided with a disinfectant wipe prior to entering and exiting each classroom.
●    All elementary school buildings unit ventilators were replaced in September 2020, and each instructional space is air-conditioned.

Each installed unit ventilator provides fresh air. When practical, windows will be opened to provide additional fresh air. Windows
located in instructional areas have been evaluated to ensure they are in proper working order. In addition, the district will install
bi-polar ionization units in every district classroom and instructional space throughout the district with the anticipation that
installation will be completed prior to students returning on September 9, 2021.

●    Filter replacements for Heating & Ventilating and HVAC units at all of the district’s schools are completed in accordance with
manufacturer's guidelines. Filter replacement records are maintained in the district’s SchoolDude facility management software
program.

●    60% alcohol-based hand sanitizing stations are installed in entrances and exits of buildings, classrooms, and other common areas.
●    Custodial staff workflow charts and schedules determined that they have sufficient staff to clean commonly used areas and

touchpoints during the course of the day.
●    K-5 teachers will designate scheduled times throughout the day for students to wash their hands. This includes before and after

eating, after using the restroom, and before and after going to and from the playground and/or physical education classes.

E.     Contact tracing in combination with isolation and quarantine, in collaboration with the State, Local, Territorial, or Tribal health departments

The district can only take action if there is a report of a confirmed COVID-19 case in a school building. The district has designated
liaison(s) for the purpose of Contact Tracing. The designated liaison(s) have completed the Johns Hopkins University COVID-19 Contact
Tracing training course. Contact Tracers will investigate each COVID-19 positive case. Based on the information provided, Contact Tracers
will identify any close contacts. Contact Tracers will notify affected staff and families of the potential exposure, quarantine and/or isolation
time periods. Contact Tracers will work with the Glen Rock Board of Health, Glen Rock Office of Emergency Management and Bergen
County Health Service to mitigate any further outbreak. Each district building has an identified quarantine room where students and staff
can isolate from the rest of the general population should they exhibit COVID-19 symptoms.

F.      Diagnostic and screening testing

A daily pre-screening survey from the district will not be required in the 2021-2022 school year; however, parents are expected to monitor
their children for signs of illness every day. Students who are sick should not attend school. If your child is exhibiting COVID-like
symptoms (see below) or tests positive for COVID-19, please inform your child’s school nurse.



The same protocol applies to employees. Employees should monitor their symptoms and not report to work if they are not feeling well. If
an employee tests positive for COVID-19, he/she needs to inform the school nurse and the building principal or immediate supervisor.

New Jersey Department of Health recommends that individuals with the following symptoms be excluded from school:

* At least two of the following symptoms: fever (measured or subjective), chills, rigor (shivers), myalgia (muscle aches), headache, sore
throat, nausea or vomiting, diarrhea, fatigue, congestion, or runny nose;

OR
* At least one of the following symptoms: cough, shortness of breath, difficulty breathing, loss of smell, loss of taste.

The district's response to students and staff presenting symptoms will be guided by protocols outlined New Jersey Department of Health
COVID-19 Public Health Recommendations for Local Health Departments for K-12 Schools. Glen Rock Schools will strictly adhere to its
recommendations and requirements including coordination and continuous communication with the Bergen County Department of Health,
Glen Rock Office of Emergency Management and the Glen Rock Board of Health. In addition, the district will constantly review these
recommendations for updates and modifications and make adjustments as recommended. Students or staff that are symptomatic will be
immediately removed to each building’s quarantine rooms for additional evaluation. Parents will be notified to pick up their child and directed
to see a doctor for clearance prior to returning to school. Mandatory quarantine guidelines including days away from school or work will be
enforced.

G.    Efforts to provide vaccinations to educators, other staff, and students, if eligible

The district forwarded all vaccination communications from the Bergen County Department of Health and the office of the Executive County
Superintendent to staff and community as directed. In addition, the district promoted a partnership with a local pharmacy to provide
vaccinations for eligible students. All district employees that wish to be vaccinated have been. The very few remaining unvaccinated
employees are not interested in getting vaccinated at this time.

H.     Appropriate accommodations for children with disabilities with respect to the health and safety policies

Students enrolled in our preschool disabled, language and learning disabled (LLD) programs will be provided support from the classroom
teacher, occupational therapist and/or speech therapist to assist with mask, positioning and stamina. Students with hearing and/or significant
speech impairments, along with their teachers and related service providers will be given clear masks so that their mouths are visible and
able to be read. Additional mask breaks will be provided to those students who required it due their disabilities. Students receiving related
services will be given the option to have those services delivered either in-person or virtually.



Students with diagnosed medical disabilities that could be exacerbated by contracting COVID-19 will be given classroom accommodations
that mitigate the risk of exposure, including preferential seating and the option to continue to mask if masking is optional. In addition, to
minimize any potential spread, hand sanitizing stations will continue to be easily accessible in all schools, and frequent hand washing will be
emphasized through notifications posted in restrooms and by healthy living lessons delivered by the School Nurses in the elementary
schools. The practice of sanitizing desks and chairs with wipes will continue.

2.    Ensuring Continuity of Services

A.     Describe how the Glen Rock School District will ensure continuity of services, including but not limited to services to address
students’ academic needs and students’ and staff’s social, emotional, mental health, and other needs, which may include student
health and food services. (1000 character limit)

At the elementary school level, students’social, emotional, and mental health needs will be met through continued SEL and character
education lessons delivered by the school counselor as well as by individual and small group counseling. In addition, the district will be
implementing a K-5 SEL curriculum that focuses on understanding emotional intelligence, identifying and regulating emotions, and
developing empathy for others. Similarly, at the middle school and high school levels, school counselors will continue to address
student needs through individual counseling as needed, and the Core Team in each building will continue to identify and provide
interventions to at-risk students. The MS/HS Student Assistance Counselor (SAC) will work with students who need regularly
scheduled counseling and facilitate group counseling based on identified needs. The SAC will also design and implement school-wide
SEL programming that emphasizes wellness. Staff members will continue to receive professional development and training with regard
to SEL so that they can better assist their students and participate in self-care.

As a proactive measure the district closed down its food service operations for the current 2020/21 school year. The district’s
administration is currently working with its food service provider in anticipation of having a fully operational lunch program at the
High School/Middle School and elementary schools for the start of school in September 2021. In an effort to promote social
distancing where practical, the district is looking at initiating additional outdoor seating, additional kiosks at the High School/Middle
School and the possibility of utilizing the High School/Middle School snack stand as an additional outdoor venue for students to eat
lunch.

3.      Public Comment

A.    Describe how the Glen Rock School District sought public comment on its plan, and how it took those public comments into
account in the development of its plan. Note, the ARP requires that LEAs seek public comment for each 60-day revision to the plan.
(1000 character limit)

For this document, the Glen Rock Board of Education presented at its June 14, 2021 Board of Education meeting, seeking public
comment. Comments were taken into consideration and included if warranted. The Board of Education posted to its district
webpage the amended document based on public comment on June 18, 2021. The district amended the document on August 13,
2021 and it was shared with the community on this date. This document will be on the August 23, 2021 agenda for approval



after receiving public comment.

B.    Describe how the Glen Rock School District ensured that the plan is in an understandable and uniform format; is to the extent
practicable written in a language that parents can understand or, if not practicable to provide written translations to a parent with
limited English proficiency, will be orally translated for such a parent; and upon request by a parent who is an individual with a
disability as defined by the ADA, will be provided in an alternative format accessible to that parent. (1000 character limit)

Care was taken to ensure that the plan was written in understandable language, and we used a uniform format to make
navigation of the document clear and easy to follow. The plan and other documents and notifications related to the forming
and implementation of the plan are located on our website, which is accessible to all and provides assistance for language
translation. The district is available to provide oral translations if necessary and accessibility for those with a disability upon
request.


